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A. Full title of the plan and the address of the plan, if different from that of the issuer named below:

CAPITAL CITY BANK GROUP, INC. 401(k) Plan

(Exact name of the plan)

B. Name of issuer of the securities held pursuant to the plan and the address of its principal executive office:

Capital City Bank Group, Inc.

217 North Monroe Street

Tallahassee, Florida 32301
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REQUIRED INFORMATION

The following financial statements shall be furnished for the plan:

Capital City Bank Group, Inc. 401(k) Plan (“Plan”) is subject to the Employee Retirement Income Security Act of 1974
(“ERISA”). Therefore, in lieu of the requirements of items 1-3 of Form 11-K, the financial statements and schedule of
the Plan for the two years ended December 31, 2016 and 2015 have been prepared in accordance with the financial
reporting requirements of ERISA.
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Report of Independent Registered Certified Public Accounting Firm

The Retirement Committee
Capital City Bank Group, Inc.
Tallahassee, FL

We have audited the accompanying statements of net assets available for benefits of Capital City Bank Group, Inc.
401(k) Plan as of December 31, 2016 and 2015, and the related statement of changes in net assets available for
benefits for the year ended December 31, 2016. These financial statements are the responsibility of the Plan’s
management. Our responsibility is to express an opinion on these financial statements based on our audits.

We conducted our audits in accordance with the standards of the Public Company Accounting Oversight Board
(United States). Those standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free of material misstatement. We were not engaged to perform an audit of the
Plan’s internal control over financial reporting. Our audit included consideration of internal control over financial
reporting as a basis for designing audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Plan’s internal control over financial reporting. Accordingly, we
express no such opinion. An audit also includes examining, on a test basis, evidence supporting the amounts and
disclosures in the financial statements, assessing the accounting principles used and significant estimates made by
management, and evaluating the overall financial statement presentation. We believe that our audits provide a
reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets available
for benefits of Capital City Bank Group, Inc. 401(k) Plan at December 31, 2016 and 2015, and the changes in its net
assets available for benefits for the year ended December 31, 2016, in conformity with U.S. generally accepted
accounting principles.

The accompanying supplemental schedule of assets (held at end of year) as of December 31, 2016, has been subjected
to audit procedures performed in conjunction with the audit of Capital City Bank Group, Inc. 401(k) Plan’s financial
statements. The information in the supplemental schedule is the responsibility of the Plan’s management. Our audit
procedures included determining whether the information reconciles to the financial statements or the underlying
accounting and other records, as applicable, and performing procedures to test the completeness and accuracy of the
information presented in the supplemental schedule. In forming our opinion on the information, we evaluated whether
such information, including its form and content, is presented in conformity with the Department of Labor’s Rules and
Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974. In our
opinion, the information is fairly stated, in all material respects, in relation to the financial statements as a whole.

December 31, 2016 and 2015 and Year Ended December 31, 2016 6
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Assets

Investments at fair value
Receivables:

Employer contributions
Total assets

Liabilities
Accounts payable

Other Liabilities
Net assets available for benefits

See accompanying notes.

Capital City Bank Group, Inc. 401(k) Plan

Statements of Net Assets Available for Benefits

2016
$ 30,436,311
7

30,436,318

698

$ 30,435,620

December 31,

2015

27,181,225
27,181,225

3,568

27,177,657

December 31, 2016 and 2015 and Year Ended December 31, 2016
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Capital City Bank Group, Inc. 401(k) Plan
Statement of Changes in Net Assets Available for Benefits

Year Ended December 31, 2016

2016
Additions
Investment income:
Dividends and interest income $ 226,368
Net appreciation in fair value of investments 2,174,695
Total Investment Income 2,401,063
Contributions:
Participants 2,150,406
Employer 551,232
Rollover 96,436
Total Contributions 2,798,074
Total Additions 5,199,137
Deductions
Benefit payments 1,904,042
Administrative expenses 37,132
Total deductions 1,941,174
Net increase 3,257,963
Net assets available for benefits at beginning of year 27,177,657
Net assets available for benefits at end of year $ 30,435,620

See accompanying notes.




Edgar Filing: CAPITAL CITY BANK GROUP INC - Form 11-K

Capital City Bank Group, Inc. 401(k) Plan

Notes to Financial Statements

December 31, 2016

1. Description of Plan

The following description of the Capital City Bank Group, Inc. 401(k) Plan (the Plan) provides general information
about the Plan’s provisions. Capital City Bank Group, Inc. (the Company) is the plan sponsor. Participants should refer
to the Plan document and Summary Plan Description for a more complete description of the Plan’s provisions, copies
of which may be obtained from the plan sponsor.

General

The Plan is a defined contribution retirement plan established under the provisions of Section 401(a) of the Internal
Revenue Code (the IRC), which includes a qualified deferred arrangement as described in Section 401(k) of the IRC.
The Plan is intended to provide benefits to all eligible employees of the Company. Employees of the Company
become eligible to participate in the Plan at the time of employment. Employees may enter the Plan on the first day of
the month coinciding with or following the date on which the employee becomes eligible to participate in the Plan.

The overall responsibility for administering the Plan rests with the Company. However, the Company has delegated
administration of the Plan to the Retirement Committee (the ‘“Plan Administrator”). The administrative trustee,
custodian, and record-keeper functions are outsourced to Granite Retirement Services, LLC. Under Granite’s
direction, MG Trust Company, LLC serves as trustee and asset custodian, and Aspire Financial Services, LLC as
record-keeper. Benefit Plans Administrative Services (“BPAS”) served as the 3(38) fiduciary for the plan years ended
December 31, 2016 and December 31, 2015. ERISA Pension Systems served as the third party administrator for the
plan years ended December 31, 2016 and December 31, 2015.

Contributions

Each year, participants may elect to contribute up to 100% of pretax annual compensation, as defined in the Plan
document and subject to certain limitations under the IRC. Participants may choose to change their deferral
percentage at any time. The Plan also includes an automatic contribution arrangement that applies to new or re-hired
employees of the Company. The automatic deferral amount is 3 percent of eligible compensation. Employees who do
not wish to be automatically enrolled may elect not to defer or to defer another percentage. The Plan also allows

Capital City Bank Group, Inc. 401(k) Plan 10
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participants who reach the age of 50 during the taxable year to make catch-up contributions. Catch-up contributions
are 401(k) elective deferral contributions in excess of any limit on such contributions under the Plan subject to IRC
limitations. The Plan also allows participants to contribute monies as Roth contributions, subject to the same
limitations as are in place for pretax contributions.

December 31, 2016
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Capital City Bank Group, Inc. 401(k) Plan

Notes to Financial Statements (continued)

1. Description of Plan (continued)

For 2016, the Company provided a 50% match on participant contributions of 6% or less of eligible compensation.
Only employees hired after January 1, 2002, and who have completed 90 days of service, are eligible for this match.
No additional discretionary employer contributions were made for 2016.

Participant Accounts

Each participant’s account is credited with the participant’s contribution, the Company matching contributions, and
allocations of Plan earnings based on the participant’s investment elections; any withdrawal distribution fees are
charged to the participant account. Administrative expenses are paid by the plan or directly by the Company, as
defined in the Plan document and/or vendor agreement(s). The benefit to which a participant is entitled is the benefit
that can be provided from the participant’s vested account. Each participant directs the investment of his or her account
to any of the investment options available under the Plan.

Vesting

Participants are immediately vested in their contributions plus actual earnings thereon. Vesting in the Company’s
matching portion of their accounts plus actual earnings thereon is based on years of continuous service. A participant
is 100% vested in the Company’s matching and discretionary contributions, and related earnings thereon, after three
years of credited service (on a cliff basis). Credited service for vesting purposed requires 1,000 hours during the Plan
year.

A participant becomes fully vested in his or her account balance upon retirement, death or disability.

Forfeitures

Forfeitures are used to reduce the employer contributions and/or pay Plan administrative expenses. Unallocated
forfeited balances as of December 31, 2016 and 2015 were approximately $4,200 and $13,700, respectively. The

December 31, 2016 12
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Company did not use forfeitures to reduce Company contributions for 2016 and 2015.

Payment of Benefits

Upon termination of service due to death, disability, retirement or other reason, a participant will, upon request,
receive a lump-sum amount equal to the value of the vested interest in his or her account. Participants may also
receive a distribution while in service upon demonstration of financial hardship or reaching age 59 %2. Participants
that are qualified reservists and are called upon for active duty for more than 179 days or an indefinite period may
receive a distribution.

December 31, 2016
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Capital City Bank Group, Inc. 401(k) Plan

Notes to Financial Statements (continued)

1. Description of Plan (continued)

Administrative Expenses

The Plan’s administrative expenses are paid by either the Plan or the Company, as provided by the Plan’s provisions.
Administrative expenses paid by the Company include recordkeeping, 3(38) investment services, and trustee fees.
Expenses relating to purchases, sales, transfers or distributions of the Plan’s investments are charged to the particular
investment fund and/or participant to which the expense relates. All other administrative expenses of the Plan are paid
by the Company.

Plan Termination

Although it has not expressed any intent to do so, the Company has the right under the Plan to discontinue its
contributions at any time and to terminate the Plan subject to the provisions of the Employee Retirement Income
Security Act of 1974, as amended (ERISA). In the event of Plan termination, participants would become 100% vested
in their employer contributions and earnings thereon.

2. Summary of Significant Accounting Policies

December 31, 2016 14



