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March 18, 2011

Dear Stockholder:

This year�s Annual Meeting of Stockholders will be held on April 28, 2011 at 8:00 a.m. local time, at the offices of the
Company, 5781 Van Allen Way, Carlsbad, California 92008. You are cordially invited to attend.

We are pleased to furnish proxy materials to our stockholders over the Internet pursuant to rules of the U.S. Securities
and Exchange Commission. On March 18, 2011, we mailed to our stockholders a Notice of Internet Availability of
Proxy Materials (the Notice) containing instructions on how to access our 2011 Proxy Statement and 2010 Annual
Report to Stockholders. The Notice also provides instructions on how to vote online or by telephone, and includes
instructions on how to receive a paper copy of the proxy materials by mail. If you received your annual meeting
materials by mail, the Notice of Annual Meeting of Stockholders, Proxy Statement, Annual Report to Stockholders
and proxy card were enclosed.

The Notice of Annual Meeting of Stockholders and the Proxy Statement, which describe the formal business to be
conducted at the meeting, follow this letter.

Whether or not you plan to attend the meeting, your vote is very important and we encourage you to vote promptly.
After reading the Proxy Statement, please make sure to vote your shares by promptly voting electronically or
telephonically as described in the enclosed Proxy Statement, or if you received a paper copy of the proxy card, by
dating, signing and returning your proxy card, or attending the annual meeting in person. Instructions regarding all
three methods of voting are provided on the proxy card. If you hold shares through an account with a brokerage firm,
bank or other nominee, please follow the instructions you receive from them to vote your shares. Regardless of the
number of shares you own, your careful consideration of, and vote on, the matters before our stockholders are
important.

We appreciate your comments and encourage you to let us know what you think about our Proxy process. You can
submit comments to us by going to www.proxydocs.com/life if you are submitting your votes electronically, or by
writing comments on the back of your proxy card and mailing it to the address listed on the card.

A copy of our 2010 Annual Report is also enclosed, but we also encourage you to view our more in depth annual
report online at www.lifetechnologies.com.

Your vote is very important to us. I urge you to vote �FOR� all proposals.

I look forward to seeing you at the annual meeting.

Very truly yours,

Gregory T. Lucier
Chairman and Chief Executive Officer
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NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

TO BE HELD APRIL 28, 2011

To our Stockholders:

The Annual Meeting of Stockholders of Life Technologies Corporation (the Company), will be held on April 28,
2011, at 8:00 a.m. local time, at the offices of the Company, 5781 Van Allen Way, Carlsbad, California 92008, for the
following purposes:

1. To elect four Class III directors, each to hold office for a three-year term and until his respective successor is
elected and qualified. The Board of Directors has nominated the following persons for election as Class III
directors at the meeting: Balakrishnan S. Iyer, Gregory T. Lucier, Ronald A. Matricaria and David C.
U�Prichard, Ph.D. Also, to elect two Class I directors to hold office for a one-year term until the 2012 annual
meeting of stockholders and each until his or her successor is elected and qualified. The Board of Directors has
nominated the following persons for election as Class I directors at the meeting: William H. Longfield and Ora
H. Pescovitz, M.D.

2. To consider a proposal to ratify the appointment of Ernst & Young LLP as the independent registered public
accounting firm for the Company for the fiscal year ending December 31, 2011.

3. To consider a proposal to adopt changes to the Restated Certificate of Incorporation of the Company.

4. To consider a proposal relating to an advisory resolution regarding the compensation of the Company�s named
executive officers for the fiscal year ended December 31, 2010 (the Named Executive Officers).

5. To consider a proposal relating to an advisory vote regarding the frequency of stockholder voting on the
compensation of the Named Executive Officers.

6. To transact such other business as may properly come before the meeting or any adjournment or postponement
thereof.

Our Board of Directors recommends a vote �FOR� each of these proposals. Stockholders of record at the close of
business on February 28, 2011, are entitled to notice of, and to vote at, the Annual Meeting and any adjournments or
postponements thereof. For ten days prior to the Annual Meeting, a complete list of the stockholders of record on
February 28, 2011, will be available at our principal offices, located at 5791 Van Allen Way, Carlsbad, California
92008, for examination during ordinary business hours by any stockholder for any purpose relating to the meeting.

By Order of the Board of Directors,

John A. Cottingham
Chief Legal Officer & Secretary
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Carlsbad, California
March 18, 2011

IMPORTANT: Please vote telephonically or electronically, as described in the accompanying materials, or promptly
fill in, date, sign and return the enclosed proxy card in the accompanying pre-paid envelope to ensure that your shares
are represented at the meeting. You may revoke your proxy before it is voted. If you attend the meeting, you may
choose to vote in person even if you have previously sent in your proxy card.

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS FOR THE
ANNUAL MEETING OF STOCKHOLDERS TO BE HELD ON APRIL 28, 2011: A complete set of proxy
materials relating to our annual meeting is available on the Internet. These materials may be viewed at
www.proxydocs.com/life.
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Life Technologies Corporation
5791 Van Allen Way

Carlsbad, California 92008

PROXY STATEMENT FOR THE ANNUAL MEETING OF STOCKHOLDERS

The accompanying proxy is being solicited by the Board of Directors (the Board) of Life Technologies Corporation
(also referred to as Life Technologies, the Company or we) and contains information related to the Annual Meeting of
Stockholders (the Annual Meeting) to be held April 28, 2011, at 8:00 a.m. local time, or any adjournment or
postponement thereof, for the purposes described in the accompanying Notice of Annual Meeting. The Annual
Meeting will be held at the offices of the Company, 5781 Van Allen Way, Carlsbad, California 92008. This Proxy
Statement was filed with the Securities and Exchange Commission (the SEC) on March 18, 2011, and the approximate
date on which the Proxy Statement and the accompanying proxy were first sent or made available to stockholders was
March 18, 2011.

Life Technologies will bear the cost of soliciting proxies. In addition to soliciting proxies by mail, telephone or
electronic means, we may request banks and brokers, and other custodians, nominees and fiduciaries, to solicit their
customers who have Life Technologies stock registered in their names and will reimburse them for their reasonable,
out-of-pocket costs. We may use the services of our officers, directors, and others to solicit proxies, personally or by
telephone, without additional compensation. In addition, Life Technologies has retained Alliance Advisors, LLC to
solicit stockholder proxies at a cost of approximately $7,000, plus reimbursement of reasonable out-of-pocket
expenses.

ABOUT THE MEETING

What is the purpose of the Annual Meeting?

At the Annual Meeting, stockholders will act upon the matters presented in this Proxy Statement. These matters
include: the election of directors, the ratification of the reappointment of Ernst & Young LLP as our independent
registered public accounting firm, the adoption of certain changes to the Restated Certificate of Incorporation of the
Company (the Restated Certificate of Incorporation), an advisory resolution regarding the compensation of the
Company�s named executive officers for the fiscal year ended December 31, 2010 (the Named Executive Officers) and
an advisory vote regarding the frequency of stockholder voting on the compensation of the Named Executive Officers.
In addition, management will report on Life Technologies� performance during 2010 and will respond to questions
from our stockholders. The Annual Report for the fiscal year ended December 31, 2010, is available online at
www.lifetechnologies.com.

Who is entitled to vote at the meeting?

Stockholders of record as of the close of business on the record date, February 28, 2011, are entitled to vote the shares
of Life Technologies stock they held on the record date at the Annual Meeting. As of the close of business on the
record date, there were 180,059,951 shares of the Company�s common stock (the Common Stock) outstanding and
entitled to vote.

Stockholders may vote in person or by proxy. Each holder of shares of Common Stock is entitled to one vote for each
share of stock held on the proposals presented in this Proxy Statement.

What does it mean to be a �stockholder of record�?
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If, on February 28, 2011, your shares were registered directly in your name with the Company�s transfer agent,
American Stock Transfer & Trust Company, LLC, then you are a �stockholder of record.� As a
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stockholder of record, you may vote in person at the Annual Meeting or vote by proxy. Whether or not you plan to
attend the Annual Meeting, we urge you to fill out and return the enclosed proxy card to ensure your vote is counted.

What does it mean to beneficially own shares in �street name�?

If, on February 28, 2011, your shares were held in an account at a broker, bank, trust, or other agent, (we will refer to
those organizations collectively as �broker�) then you are the beneficial owner of shares held in �street name� and these
proxy materials are being forwarded to you by that broker. The broker holding your account is considered the
stockholder of record for purposes of voting at the Annual Meeting. As the beneficial owner, you have the right to
direct your broker on how to vote the shares in your account. As a beneficial owner, you are invited to attend the
Annual Meeting. However, since you are not a stockholder of record, you may not vote your shares in person at the
Annual Meeting unless you request and obtain a valid proxy from your broker.

How is a quorum established and what is the vote required for each proposal?

The Company�s Sixth Amended and Restated Bylaws (the Bylaws) provide that a majority of all the outstanding shares
of stock entitled to vote, whether present in person or represented by proxy, constitutes a quorum for the transaction of
business at the Annual Meeting. Votes for and against, abstentions and �broker non-votes� will be counted for purposes
of determining the presence or absence of a quorum.

A �broker non-vote� occurs when your broker submits a proxy card for your shares of Common Stock held in street
name, but does not vote on a particular proposal because the broker has not received voting instructions from you and
does not have the authority to vote on that matter without instructions. Under the rules that govern brokers, brokers
have the discretion to vote on routine matters, but not on non-routine matters. The ratification of the appointment of
the Company�s independent registered public accounting firm is a matter considered routine under applicable rules.
Non-routine matters include the election of directors, adoption of changes to the Restated Certificate of Incorporation,
the advisory resolution regarding the compensation of the Named Executive Officers and the advisory vote regarding
the frequency of stockholder voting on the compensation of the Named Executive Officers.

Under the Bylaws, at any meeting of stockholders for the election of directors at which a quorum is present, each
director shall be elected by the vote of a majority of the votes cast with respect to the director. All other matters shall
be determined by a majority of the votes cast, unless otherwise required by applicable law, rule or regulation or the
Company�s charter documents. The specific vote required for the election of directors and for the approval of each of
the other proposals is set forth under each proposal.

Why did I receive a one-page notice in the mail regarding the Internet availability of proxy materials this year
instead of a full set of proxy materials?

Pursuant to rules adopted by the SEC, we have elected to provide access to our proxy materials over the Internet.
Accordingly, we are sending a Notice of Internet Availability of Proxy Materials (the Notice) to our stockholders of
record and beneficial owners. All stockholders will have the ability to access the proxy materials on a website referred
to in the Notice or request to receive a printed set of the proxy materials. Instructions on how to access the proxy
materials over the Internet or to request a printed copy may be found in the Notice. In addition, stockholders may
request to receive proxy materials in printed form by mail or electronically by email on an ongoing basis.

How do I vote?

All shares represented by a proxy will be voted, and where a stockholder specifies a choice with respect to any matter
to be acted upon, the shares will be voted in accordance with the specification so made.
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If you are a stockholder with shares registered in your name, you may vote by one of the following three methods:

� Vote via the Internet.  Go to the web address http://www.proxydocs.com/life and follow the instructions for
Internet voting shown on the proxy card mailed to you. If you vote via the Internet, you should be aware that
there may be incidental costs associated with electronic access, such as your usage charges from your
Internet access providers and telephone companies, for which you will be responsible.

� Vote by Telephone.  Dial 1-866-390-5390 and follow the instructions for telephone voting shown on the
proxy card mailed to you.

� Vote by Proxy Card mailed to you.  If you do not wish to vote by the Internet or by telephone, please
complete, sign, date and mail the Proxy Card in the envelope provided. If you vote via the Internet or by
telephone, please do not mail your Proxy Card.

The Internet and telephone voting procedures are designed to authenticate your identity and to allow you to vote your
shares and confirm that your voting instructions have been properly recorded.

If your shares are held by a broker, bank or other stockholder of record, in nominee name or otherwise, exercising
fiduciary powers (typically referred to as being held in �street name�), you may receive a separate voting instruction
form with this Proxy Statement, or you may need to contact your broker, bank or other stockholder of record to
determine whether you will be able to vote electronically via the Internet or by telephone. Your broker may vote your
shares on the proposal to ratify our independent auditors, but will not be permitted to vote your shares with respect to
the other proposals unless you provide instructions as to how to vote your shares.

Once you have given your proxy, you may revoke it at any time prior to the time it is voted, by delivering to the
Secretary of the Company at the Company�s principal offices either a written document revoking the proxy or a duly
executed proxy with a later date, or by attending the Annual Meeting and voting in person. Merely attending the
Annual Meeting will not, by itself, revoke a proxy. Please note, however, that your shares are held of record by a
broker, bank or other nominee and if you wish to vote at the Annual Meeting, you must obtain and bring to the Annual
Meeting a proxy card issued in your name from the broker, bank or other nominee. Otherwise, you will not be
permitted to vote at the Annual Meeting.

ELECTION OF DIRECTORS

We have a classified Board of Directors, such that directors in each class are elected for a term of three years. Our
Board currently consists of five Class III directors (Balakrishnan S. Iyer, William H. Longfield, Ronald A. Matricaria,
W. Ann Reynolds, Ph.D. and David C. U�Prichard, Ph.D.) who will serve until the 2011 Annual Meeting of
Stockholders, three Class I directors (Donald W. Grimm, Gregory T. Lucier and Per A. Peterson, Ph.D.) who will
serve until the 2012 Annual Meeting of Stockholders, and four Class II directors (George F. Adam, Jr., Raymond V.
Dittamore, Arnold J. Levine, Ph.D. and Bradley G. Lorimier) who will serve until the 2013 Annual Meeting of
Stockholders, in each case until their respective successors are duly elected and qualified.

At the Annual Meeting, the stockholders will be asked to elect four nominees as Class III directors and two nominees
as Class I directors. The nominees for election at the 2011 Annual Meeting of Stockholders to fill the four Class III
positions on the Board are Balakrishnan S. Iyer, Gregory T. Lucier, Ronald A. Matricaria and David C.
U�Prichard, Ph.D. The nominees for election at the Annual Meeting to fill two Class I positions on the Board are
William H. Longfield and Ora H. Pescovitz, M.D.

Edgar Filing: Life Technologies Corp - Form PRE 14A

10



Dr. Reynolds will be retiring as a Class III director immediately following the Annual Meeting in accordance with our
Corporate Governance Principles, which provide that the Board nominate only individuals who are 72 years of age or
younger on the date of the election of such individual. To provide for an even distribution of directors across each
class, our Board decided to reduce the number of directors allocated to Class III to four directors and increase the
number of directors allocated to Class I to four directors, such that
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immediately following the Annual Meeting each of Classes I, II and III will have four members. As a result, the Board
has chosen not to fill the Class III vacancy created by Dr. Reynolds� retirement and has instead re-allocated this
vacancy to Class I. The Board has nominated Ora H. Pescovitz, M.D. for election as a new Class I director, to fill the
vacancy on the Board created by Dr. Reynolds� retirement.

In addition, the Board is nominating current Class III director William H. Longfield for election as a Class I director at
the Annual Meeting. The Board decided to nominate Mr. Longfield for election as a Class I director, with a term
expiring at the 2012 annual meeting of stockholders, because Mr. Longfield will be older than 72 years of age at the
time of the 2012 annual meeting of stockholders and it is therefore anticipated that Mr. Longfield will retire from the
Board upon the expiration of his term in 2012. Mr. Lucier, currently a Class I director, has agreed to shorten his
current term by one year and stand for election as a Class III director, filling the Class III vacancy left by
Mr. Longfield and bringing the total number of Class III nominees for director to four. The Board has recommended
these modifications to its current structure in the interests of balancing class membership in light of the resignation of
former director William S. Shanahan in June 2010, the retirement of Dr. Reynolds in April 2011 and the anticipated
retirement of Mr. Longfield in April 2012.

If elected, the nominees for the Class III positions will serve as directors until the annual meeting of stockholders in
2014, and the nominees for the Class I positions will serve as directors until the annual meeting of stockholders in
2012, in each case until his or her successor is elected and qualified. If a quorum is present at the Annual Meeting,
each of the four nominees for Class III director and each of the two nominees for Class I director receiving the
majority of votes cast for such nominee will be elected. Abstentions and broker non-votes will not have any effect on
the outcome of the vote. If any nominee declines to serve or becomes unavailable for any reason, or if a vacancy
occurs before the election (although we know of no reason to anticipate that this will occur), your proxy may be voted
for such substitute nominee as the proxy holders may designate.

The following information relates to the nominees listed above and to the Company�s other directors whose terms of
office will extend beyond the Annual Meeting, and sets forth the specific experience, qualifications, attributes and
skills that led our Board to the conclusion that he or she should serve as a director. In addition to this information, we
also believe that each of our director nominees and serving directors posses the highest personal and professional
ethics, integrity and values, and are committed to representing the long-term interests of our stockholders. They each
have demonstrated an inquisitive and objective perspective, business acumen and an ability to exercise sound
judgment, as well as a commitment of service to Life Technologies and our Board. Finally, we value their significant
experience on other public, private and non-profit boards of directors and board committees.

Nominees for election at the 2011 Annual Meeting of Stockholders

Class III

(Term Ends 2011)

Balakrishnan S. Iyer
(age 54)

Director since July 2001. Mr. Iyer is currently a director of Conexant Systems, Inc.,
Skyworks Solutions, Inc., Power Integrations, Inc., IHS Inc., and Qlogic Corporation. From
October 1998 to June 2003, Mr. Iyer was Senior Vice President and Chief Financial Officer
of Conexant Systems, Inc. Mr. Iyer previously served as Senior Vice President and Chief
Financial Officer of VLSI Technology, Inc., where he was responsible for all worldwide
financial functions, information technology and strategic planning. During his career, Mr.
Iyer has held a variety of other key management positions, including Finance Director and
Group Controller for a $1 billion business at Advanced Micro Devices. Mr. Iyer received
his B.S. in mechanical engineering from the Indian Institute of Technology, Madras and his
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M.S. in industrial engineering from the University of California, Berkeley. Mr. Iyer also
received an M.B.A. in finance from the Wharton School. We believe Mr. Iyer�s
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qualifications to sit on our Board of Directors include his experience as a chief financial
officer, his service on other public company boards and audit committees, and his status as a
financial expert under Sarbanes-Oxley.

Gregory T. Lucier
(age 46)

Gregory T. Lucier serves as Chief Executive Officer of Life Technologies and as Chairman
of the Company�s Board of Directors. Previously, he served as Chairman and Chief
Executive Officer of Invitrogen Corporation, which merged with Applied Biosystems in
November 2008 to form Life Technologies. The Company is one of the largest providers of
systems, biological reagents, and services, supplying scientists around the world in every
way that life science technologies are applied. The Company aims to improve the human
condition by enabling basic research, accelerating drug discovery and development, and
advancing scientific exploration in areas such as regenerative science, molecular
diagnostics, agricultural and environmental research, and 21st century forensics. Mr. Lucier
has leveraged his background in healthcare management to prepare the company to
participate in and shape the new era of personalized medicine. Mr. Lucier serves on the
Board of Directors at Synthetic Genomics, Inc. and Carefusion Corporation, and serves as
Chairman of the Board of Trustees of the Sanford Burnham Medical Research Institute. He
received his B.S. in Engineering from Pennsylvania State University and an M.B.A. from
Harvard Business School. We believe Mr. Lucier�s qualifications to sit on our Board of
Directors include his experience as a CEO and business leader, his experience in the
healthcare industry, his broad involvement in the biotechnology and health care fields, and
his service as both director and chairman on other boards, including public, private and
non-profit corporations.

Ronald A. Matricaria
(age 68)

Director since July 2004. Mr. Matricaria is the former Chairman and Chief Executive
Officer of St. Jude Medical, Inc. Mr. Matricaria spent twenty-three (23) years with Eli Lilly
and Company, Inc., serving in several leadership roles. Mr. Matricaria�s last positions with
Eli Lilly were as Executive Vice President of the Pharmaceutical Division and President of
North American operations. Mr. Matricaria also served as President of Eli Lilly
International Corporation. In 2002, Mr. Matricaria was recognized by the medical device
industry with a lifetime achievement award. In addition, Mr. Matricaria is currently a
member of the Board of Directors of Hospira, Inc. and Phoenix Children�s Hospital, is
Chairman of the Board of Volcano Therapeutics, Inc. and is also Trustee Emeritus of the
University of Minnesota Foundation. Mr. Matricaria holds a B.S. from the Massachusetts
College of Pharmacy and was awarded an honorary doctorate degree in pharmacy in
recognition of his contributions to the practice of pharmacy. We believe Mr. Matricaria�s
qualifications to sit on our Board of Directors include his experience as the CEO of a
prominent health care organization, his twenty-three (23) years of executive experience in
the pharmaceutical industry, and his service on other public company boards and board
committees.

David C.
U�Prichard, Ph.D.
(age 62)

Director since April 2004. Dr. U�Prichard currently serves as a venture partner with the
private equity firm Red Abbey Venture Partners LP (Baltimore, MD), and President of
Druid Consulting LLC, a consulting firm specializing in the pharmaceutical and
biotechnology industries. From September 1999 to April 2003, Dr. U�Prichard served as
CEO of 3-Dimensional Pharmaceuticals, Inc. Dr. U�Prichard served as Chairman of
Research and Development at SmithKline Beecham from July 1997 to March 1999 and in
senior R&D management positions at ICI/Zeneca from July 1986 to June 1997.
Dr. U�Prichard has also served as an Associate Professor of Pharmacology and Neurobiology
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at Northwestern University Medical School and has held academic appointments at The
Johns Hopkins University, and the Universities of Maryland and Pennsylvania.
Dr. U�Prichard is an
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honorary professor at the University of Glasgow, serves as Chairman of the Board of
Oxagen Limited (Oxford, UK) and Cyclacel Pharmaceuticals Inc. (Berkeley Heights, NJ)
and is a director of Ocimum Biosolutions (Hyderabad, India and Gaithersburg, MD), Iroko
Pharmaceuticals (Philadelphia, PA) and Naurex, Inc. (Chicago, IL). Dr. U�Prichard received
his B.S. in pharmacology from the University of Glasgow and a Ph.D. in pharmacology
from the University of Kansas. We believe Dr. U�Prichard�s qualifications to sit on our Board
of Directors include his extensive experience in pharmaceutical research and development,
his executive and consulting experience in the pharmaceutical and biotechnology industries,
his academic experience, and his service on other public company boards and board
committees.

Class I

(Term Ends 2012)

William H. Longfield
(age 72)

Director since November 2008. Mr. Longfield previously served on the Board of Applied
Biosystems and is the retired Chairman and Chief Executive Officer of C.R. Bard, Inc., a
manufacturer of health care products. Mr. Longfield joined C.R. Bard in 1989 as executive
vice president, became President in 1991, and served as Chairman and Chief Executive
Officer from 1995 until his retirement in August 2003. Mr. Longfield was also the
Chairman and Trustee of Atlantic Health System in New Jersey from 2003 to 2009, and a
director of each of West Pharmaceutical Services, Inc. from 1995 to 2007, Horizon Health
Corporation from 1989 to 2007, and Manor Care from 1998 to 2007. Mr. Longfield received
his B.S. from Drake University and a Masters of Management from the Kellogg School at
Northwestern University. We believe Mr. Longfield�s qualifications to sit on our Board of
Directors include his fourteen (14) years as a senior executive for a prominent health care
company, his knowledge of the Applied Biosystems business, and his service on other
public company boards and board committees.

Ora H. Pescovitz, M.D.
(age 54)

On May 11, 2009, Dr. Pescovitz became the University of Michigan�s first female Executive
Vice President for Medical Affairs and Health System Chief Executive Officer. In this role,
Dr. Pescovitz is responsible for the leadership and management of the Health System, which
includes the University of Michigan Hospitals and Health Centers, the University of
Michigan Medical School, clinical services of the University of Michigan School of Nursing
and the Michigan Health Corp. As CEO of one of the nation�s leading research institutions,
Dr. Pescovitz is responsible for oversight of $3 billion in revenue and a Medical School
ranked 9th nationally in NIH funding awarded and with more than $481 million in total in
research funding.

Prior to taking the University of Michigan post, Dr. Pescovitz had an extensive career
serving as executive associate dean for Research Affairs at Indiana University School of
Medicine from 2000-2009, president and CEO of Riley Hospital for Children in
Indianapolis from 2004-2009 and interim Vice President for Research Administration at
Indiana University from 2007-2009. Dr. Pescovitz is a nationally recognized pediatric
endocrinologist and researcher who has published 180 papers and books, and received
numerous awards for her research and teaching. Most recently, the Endocine Society named
her the 2011 recipient of its prestigious Robert H. Williams Distinguished Leadership
Award for her exceptional contributions to endocrinology through her leadership, teaching
and research and her mentorship of trainees and associates. Dr. Pescovitz has served as
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president of the Society for Pediatric Research, the nation�s largest pediatric research
organization, president of the Lawson Wilkins (North American) Pediatric Endocrine
Society, chair of the March of Dimes Grants Review Committee, and a member of the
Ad-Hoc Group for
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Medical Research Funding, the board of the Hormone Foundation, the board of the National
Association of Children�s Hospitals and Related Institutions (NACHRI), and is currently on
the board of the Children�s Miracle Network. Dr Pescovitz received her B.M.Sc. in the
Honors Program in Medical Education at Northwestern University and her M.D. at
Northwestern University Medical School. We believe Dr. Pescovitz�s qualifications to sit on
our Board of Directors include her extensive academic, business and medical experience in
the health care fields and her service on non-profit boards.

The Board of Directors recommends a vote �FOR� the nominees named above.

Directors Continuing in Office

Class I

(Term Ends 2012)

Donald W. Grimm
(age 69)

Director since June 1998. Mr. Grimm has been a director of Hamilton BioVentures, LLC
since August 2001. Since June 1995, Mr. Grimm has served as Chairman and President of
Strategic Design, LLC, a strategic planning and consulting company. Mr. Grimm retired
from Eli Lilly & Company, a research-based pharmaceutical company, in December 1993
after twenty-three (23) years of service. Mr. Grimm held positions at Eli Lilly as Director of
Worldwide Pharmaceutical Pricing, Director of Pharmaceutical Market Research and
Director of Sales. Following these assignments, Mr. Grimm was President and CEO of
Hybritech, Inc., a wholly owned subsidiary of Lilly. In addition, Mr. Grimm is currently a
director of several private companies. Mr. Grimm received his B.S. in pharmacy and his
M.B.A. from the University of Pittsburgh. We believe Mr. Grimm�s qualifications to sit on
our Board of Directors include his extensive knowledge of the Invitrogen business, his
twenty-three (23) years of executive experience in the pharmaceutical industry, his
marketing, pricing, and sales expertise, and his service on other public company boards and
board committees.

Per A. Peterson, Ph.D.
(age 66)

Director since March 2007. Dr. Peterson recently retired as Chairman, Research &
Development, Pharmaceuticals at Johnson & Johnson. Dr. Peterson joined Johnson &
Johnson in 1994 as Vice President, Drug Discovery, of the R.W. Johnson Pharmaceutical
Research Institute. Dr. Peterson is also a Director for Entelos, Inc., a life sciences company
focused on improving human health through predictive biosimulation, which he joined in
2007 and Bio Investment Group, each of which are privately held companies. Dr. Peterson
was named Group Vice President of the Pharmaceutical Research Institute in April 1998
and its president in November 1998. In 2000, Dr. Peterson was named Chairman, Research
& Development, Pharmaceuticals Group and became a member of the Executive Committee
in 2001. Prior to joining Johnson & Johnson, Dr. Peterson spent eight (8) years at Scripps
Research Institute in La Jolla, CA, where he headed the Division of Molecular
Immunogenics before being appointed Chairman of the Department of Immunology in
1987. Dr. Peterson had earlier served as Director of the Wallenberg Laboratory, as well as
professor of cell biology at the University of Uppsala, Sweden. Born in Kalmar, Sweden,
Dr. Peterson received his B.M. in medicine and his Ph.D. in medicinal biochemistry from
the University of Uppsala, Sweden. We believe Dr. Peterson�s qualifications to sit on our
Board of Directors include his extensive experience in pharmaceutical research and
development, his executive experience in the pharmaceutical industry, and his academic and
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research experience.
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Class II

(Term Ends 2013)

George F. Adam, Jr.
(age 64)

Director since November 2008. Mr. Adam previously served on the Board of Applied
Biosystems, and is the Chairman and C.E.O. of Recondo Technology, Inc., a private
healthcare software development company that he founded in 2007. Mr. Adam founded
Adam Aircraft Industries, Inc., a designer and manufacturer of advanced aircraft, and New
Era of Networks, Inc., an e-business infrastructure provider that went public in 1997 and
filed for Chapter 7 bankruptcy proceedings on February 15, 2008. Mr. Adam previously
served as a general partner at Goldman, Sachs & Co. Before Goldman Sachs, Mr. Adam
held executive positions at Baxter Healthcare, FMC, Litton Industries, and IBM. Mr. Adam
also previously served on the Board of Directors for TransUnion, Inc. Mr. Adam received
his B.S. in engineering from the United States Military Academy at West Point and an
M.B.A. from Golden Gate University. We believe Mr. Adam�s qualifications to sit on our
Board of Directors include his executive experience in the healthcare and computer
businesses, his experience in the investment banking industry, his understanding of the
Applied Biosystems business, and his experience on other public company boards and board
committees.

Raymond V. Dittamore
(age 67)

Director since July 2001. Mr. Dittamore also serves as a director of QUALCOMM
Incorporated and was formerly a member of the Board of Directors of Gen-Probe
Incorporated and Digirad Corporation. In June 2001, Mr. Dittamore retired as a partner of
Ernst & Young after thirty-five (35) years of service. Mr. Dittamore brings over three
decades of public accounting experience to the Board of Directors, primarily serving
companies in the life sciences industry. Mr. Dittamore received his B.S. from San Diego
State University. We believe Mr. Dittamore�s qualifications to sit on our Board of Directors
include his thirty-five (35) years of experience with Ernst & Young, his experience in
working with life sciences companies, his service on other public company boards and audit
committees, and his status as a financial expert under Sarbanes-Oxley.

Arnold J. Levine, Ph.D.
(age 71)

Director since November 2008. Dr. Levine previously served on the Board of Applied
Biosystems, a position he held since 1999. Dr. Levine is a professor at the Institute for
Advanced Study and currently serves on the Boards of Theravance Corporation and Infinity
Pharmaceuticals. Dr. Levine previously served as President and Chief Executive Officer of
Rockefeller University from 1998 to 2002 and was the Harry C. Weiss Professor of the Life
Sciences and Chairman of the Molecular Biology Department at Princeton University from
1984 to 1998. Dr. Levine received his B.A. from SUNY Binghamton and a Ph.D. from the
University of Pennsylvania. We believe Dr. Levine�s qualifications to sit on our Board of
Directors include his more than twenty-five (25) years of experience in academic positions
relating to the life sciences, his status as a prominent inventor in the field of molecular
biology, his understanding of the Applied Biosystems business, and his service on other
public company boards.

Bradley G. Lorimier
(age 65)

Director since November 1998. Mr. Lorimier served as Senior Vice President, Business
Development and Director of Human Genome Sciences, Inc., a biotechnology company,
from March 1994 to June 1997. Mr. Lorimier was a director of Matrix Pharmaceutical, Inc.
from December 1997 to March 2002, and was a Director and Chairman of the Board of
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Avalon Pharmaceuticals, Inc. from January 2000 to May 2009. Mr. Lorimier was Chairman
of Avalon from January 2008 to May 2009. Mr. Lorimier was also a Director for several
private companies. Mr. Lorimier received his B.S. in biology from the University of Illinois.
We believe
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Mr. Lorimier�s qualifications to sit on our Board of Directors include his extensive
knowledge of the Invitrogen business, his executive experience in the biotech and
pharmaceutical industries, and his service on other public company boards and board
committees.

How often did the Board of Directors meet during 2010?

During the fiscal year ended December 31, 2010, the Board of Directors held eight meetings. Each current director
serving on the Board in fiscal year 2010 attended at least 75% of the meetings of the Board and the committees on
which he or she served. The Board meets in Executive Session, without any members of management present, at each
regularly scheduled meeting. The independent directors elect a Presiding Director annually. W. Ann Reynolds, Ph.D.
served as the Presiding Director in 2010 and presided at each Executive Session in 2010.

What are the Corporate Governance Principles adopted by the Board of Directors?

Our Corporate Governance Principles are designed to ensure effective corporate governance of our Company. Our
Corporate Governance Principles cover topics including, but not limited to, director qualification criteria, director
responsibilities (including those of the Presiding Director), director compensation, director orientation and continuing
education, communications from stockholders to the Board, succession planning and the evaluations of the Board and
its committees. Our Corporate Governance Principles are reviewed regularly by the Governance and Nominating
Committee and revised when appropriate. The full text of our Corporate Governance Principles are available on our
website at www.lifetechnologies.com.

Who are the independent directors on the Board of Directors?

The Board has determined that, other than Gregory T. Lucier, our CEO, each of the members of the Board is an
independent director in accordance with Nasdaq listing standards and our Corporate Governance Principles.

What is the Company�s policy regarding attendance by the Board of Directors at the Annual Meeting of
Stockholders?

Members of the Board are strongly encouraged to attend the 2011 Annual Meeting of Stockholders. At the 2010
Annual Meeting of Stockholders, twelve of the incumbent directors were present. William S. Shanahan was not
present.

What is the leadership structure of our Board of Directors?

Our Bylaws and Corporate Governance Principles provide our Board with flexibility to combine or separate the
positions of Chairman of the Board and Chief Executive Officer in accordance with its determination that utilizing one
or the other structure is in the best interests of our company. Currently, Mr. Lucier serves as both Chairman of the
Board of Directors and Chief Executive Officer. Our Board has determined that this structure is the most effective
leadership structure for our company at this time. The Board believes that Mr. Lucier is the director best situated to
identify strategic opportunities and focus the activities of the Board due to his full-time commitment to the business
and his company-specific experience. The Board also believes that the combined role of Chairman/Chief Executive
Officer promotes effective execution of strategic imperatives and facilitates information flow between management
and the Board.

Our Board has determined that maintaining the independence of the Company�s directors other than Mr. Lucier,
managing the composition and function of its committees, and appointing an independent Presiding Director having
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the duties described below help maintain the Board�s strong, independent oversight of management. In accordance
with our Corporate Governance Principles, our Board of Directors consists of a supermajority of independent
directors. These independent directors meet regularly in executive session without the presence of management or
non-independent directors. In addition, our Audit, Compensation and
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Organizational Development, and Governance and Nominating Committees, which oversee critical matters such as the
integrity of our financial statements, the compensation of executive management, the selection and evaluation of
directors, and the development and implementation of corporate governance policies, each consist entirely of
independent directors. Furthermore, our Board annually appoints an independent director to serve as Presiding
Director. The Presiding Director has the responsibility of providing input to the Chairman/Chief Executive Officer on
agenda items for meetings of the Board and the Board committees and of serving as a point person for stockholder
communications with the Board. The Presiding Director presides over all executive sessions and meetings of the
independent directors, defines the agenda for the executive sessions, gives feedback to the Chief Executive Officer
following such executive sessions, serves as a point of leadership during special situations, ensures that all directors
have an equal voice, and assists the Chairman or members of management in managing corporate crises, to the extent
they arise, making related communications to the other directors. In addition to the Presiding Director, our other
directors are encouraged to make suggestions for Board agenda items or pre-meeting materials.

What committees has the Board of Directors established?

The Board of Directors has established an Audit Committee, a Compensation and Organizational Development
Committee, a Governance and Nominating Committee, and a Science and Technology Committee. Each committee
operates under a written charter approved by the Board. The charters of each committee are available on the
Company�s website at www.lifetechnologies.com. The Audit Committee consists of Mr. Dittamore, Mr. Adam,
Mr. Iyer and Mr. Lorimier, and Mr. Dittamore serves as the Chairman. The Compensation and Organizational
Development Committee consists of Mr. Matricaria, Mr. Grimm, Mr. Longfield and Dr. U�Prichard, and
Mr. Matricaria serves as the Chairman. The Governance and Nominating Committee consists of Mr. Iyer,
Mr. Dittamore, Mr. Matricaria, Dr. Peterson and Dr. Reynolds, and Mr. Iyer serves as the Chairman. The Science and
Technology Committee consists of Dr. Peterson, Mr. Grimm, Dr. Levine, Mr. Lorimier and Dr. U�Prichard, and
Dr. Peterson serves as the Chairman.

Audit Committee.  The Audit Committee�s function is to review with our independent registered public accounting firm
and management the annual financial statements and independent registered public accounting firm opinion, review
and maintain direct oversight of the plan, scope and results of the audit by the independent registered public
accounting firm, review and approve all professional services performed and related fees charged by the independent
registered public accounting firm, be solely responsible for the retention or replacement of the independent registered
public accounting firm, and monitor the adequacy of the Company�s accounting and financial policies, controls, and
reporting systems. During 2010, the Audit Committee held seven meetings.

The Board and the Audit Committee believe that the Audit Committee�s current member composition satisfies the
Nasdaq listing standards that govern audit committee composition and the Company�s Corporate Governance
Principles, including the requirement that each audit committee member is �independent� under the Nasdaq listing
standards and the applicable rules and regulations of the SEC. Additionally, the Company certifies that it has, and will
continue to have, at least one member of the Audit Committee that is defined as an �audit committee financial expert� as
such term is defined by the SEC with past employment experience in finance or accounting, requisite professional
certification in accounting, or any other comparable experience or background which results in the individual�s
financial sophistication, including being or having been a chief executive officer, chief financial officer or other senior
officer with financial oversight responsibilities. Currently, the Board has determined that Raymond V. Dittamore and
Balakrishnan S. Iyer are �audit committee financial experts.� Additional information regarding the Audit Committee is
set forth in the Report of the Audit Committee below.

Compensation and Organizational Development Committee.  The functions of the Compensation and Organizational
Development Committee in 2010 included providing guidance to management and assisting the Board in matters
relating to the compensation of the Board, CEO and senior executives, the organizational structure of the Company,
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the Company�s compensation and benefits programs, the Company�s succession, retention and training programs, and
such other matters that have a direct impact on the success of our human resources. During 2010, the Compensation
and Organizational Development Committee held five meetings.
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The Board and the Compensation and Organizational Development Committee believe that the Compensation and
Organizational Development Committee�s current member composition satisfies the Nasdaq listing standards that
govern committee composition and the Company�s Corporate Governance Principles, including the requirement that
committee members are �independent� under the Nasdaq listing standards. In addition, the members of the
Compensation and Organizational Development Committee qualify as �non-employee directors� for purposes of
Rule 16b-3 under the Exchange Act and as �outside directors� for purposes of Section 162(m) of the Internal Revenue
Code of 1986, as amended.

The Governance and Nominating Committee.  The functions of the Governance and Nominating Committee include
leading any searches for new Board candidates and making recommendations to the Board regarding director
nominees to be put forth by the Board at each annual meeting of stockholders. In addition, the area of corporate
governance has taken on increasing importance in the creation and preservation of stockholder value. Therefore, the
Governance and Nominating Committee focuses on core processes that the Board and its committees utilize to carry
out their responsibilities, including fundamental issues such as how decisions are made. During the year ended
December 31, 2010, the Governance and Nominating Committee held five meetings.

The Board of Directors and the Governance and Nominating Committee believe that the Governance and Nominating
Committee�s current member composition satisfies the Nasdaq listing standards that govern committee composition
and the Company�s Corporate Governance Principles, including the requirement that committee members are
�independent� as that term is defined under the Nasdaq listing standards.

The Science and Technology Committee.  The Science and Technology Committee examines management�s direction
and investment in the Company�s research and development and technology initiatives. The Science and Technology
Committee functions as a broadly knowledgeable and objective group of scientists and non-scientists to consider and
report periodically to the Board on matters relating to the investment in the Company�s research and development and
technology initiatives. The Science and Technology Committee�s actions are generally related to high-level policy and
strategy. The administration of the research and development function remains the responsibility of management.
During the year ended December 31, 2010, the Science and Technology Committee held four meetings.

What is the Board�s Role in Risk Oversight?

The Board�s role in the Company�s risk oversight process includes receiving regular reports from members of senior
management on areas of material risk to the Company, including operational, financial, legal and regulatory, and
strategic and reputational risks. The full Board (or the appropriate Committee in the case of risks that are under the
purview of a particular Committee) receives these reports from the appropriate �risk owner� within the organization to
enable it to understand our risk identification, management and mitigation strategies. The Board has developed an
agenda of risk topics that are presented to the Board or one of its Committees on an annual basis. When a Committee
receives such a report, the Chairman of the Committee discusses the report with the full Board during the next Board
meeting. This practice enables the Board and its Committees to coordinate risk oversight for the Company,
particularly regarding the interrelationship among various risks. Consistent with its charter, the Audit Committee
discusses our policies with respect to risk assessment and risk management. The Compensation and Organizational
Development Committee and the Board each discuss the relationship between our compensation policies and
corporate risk to assess whether these policies encourage excessive risk-taking by executives and other employees.

Who are the nominees for election at the 2011 Annual Meeting of Stockholders?

Any stockholder of the Company may nominate one or more persons for election as a director of the Company at an
Annual Meeting of Stockholders if the stockholder complies with the notice, information and consent provisions
contained in the Company�s Bylaws. The Company�s Bylaws are available publicly on the Company�s website at
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www.lifetechnologies.com. In addition, the Governance and Nominating Committee will consider for inclusion in its
nominations of new directors those nominees recommended by stockholders who
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have held at least 1% of the outstanding voting securities of the Company for at least one year and who satisfy the
notice, information and consent provisions set forth in our Bylaws. Board candidates referred by such stockholders
will be considered on the same basis as Board of Directors candidates referred from other sources. Any stockholder
who wishes to recommend for the Governance and Nominating Committee�s consideration a prospective nominee to
serve on the Board of Directors may do so by giving the candidate�s name and qualifications in writing to the
Company�s Secretary at the following address: 5791 Van Allen Way, Carlsbad, CA 92008.

The Governance and Nominating Committee recommended Balakrishnan S. Iyer, Gregory T. Lucier, Ronald A.
Matricaria and David C. U�Prichard, Ph.D. to be nominated by the Board for election to Class III of the Board at the
Annual Meeting of Stockholders. In addition, the Governance and Nominating Committee recommended William H.
Longfield and Ora H. Pescovitz, M.D. to be nominated by the Board for election to Class I of the Board at the Annual
Meeting of Stockholders.

In selecting non-incumbent candidates and reviewing the qualifications of incumbent candidates for the Board, the
Governance and Nominating Committee considers the Company�s Corporate Governance Principles, which include the
following:

� Directors should possess the highest personal and professional ethics, integrity and values, and be committed
to representing the long-term interests of the stockholders. They must also have an inquisitive and objective
perspective, practical wisdom and mature judgment. They must be actively engaged in the pursuit of
information relevant to the Company�s business and must constructively engage their fellow Board members,
the CEO, and other members of management in dialogue and decision making.

� Directors must be willing to devote sufficient time to carrying out their duties and responsibilities
effectively, and should be committed to serve on the Board for an extended period of time. Directors should
offer their resignation in the event of any significant change in their personal circumstances, including a
change in their principal job responsibilities.

Our Corporate Governance Principles also specify that our Board should represent a diverse experience at
policy-making levels in business and technology in areas that are relevant to our global activities. The Committee
does not assign specific weights to particular criteria and no particular criterion is necessarily applicable to all
prospective nominees. Nominees are not discriminated against on the basis of race, religion, national origin, sexual
orientation, disability or any other basis proscribed by law.

A supermajority of at least two-thirds of the directors will be independent directors as defined in the Nasdaq listing
standards and our Corporate Governance Principles. Directors who do not meet these independence standards also
make valuable contributions to the Board and to the Company through their experience and wisdom.

In general, to be considered independent under the Nasdaq listing standards and our Corporate Governance Principles,
the Board must determine, among other things, that a director does not have any relationships that, in the Board�s
opinion, would interfere with the exercise of independent judgment in carrying out the responsibilities of a director.
The Board will make an affirmative finding with respect to the independence of directors not less frequently than
annually. The Board has determined that other than Mr. Lucier, the Company�s CEO, each of the current members of
the Board, including the nominees for Class III and Class I director, are independent directors.

In addition to the policy that a supermajority of the Board members satisfy the independence standards discussed in
the section above, members of the Audit Committee must also satisfy additional independence and experience
requirements under the rules and regulations promulgated by the SEC. Specifically, they may not directly or indirectly
receive any compensation from the Company other than their directors� compensation, must not have participated in
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preparing the financial statements of the Company or any of its subsidiaries during the past three years, and must not
be affiliated with the Company except through their membership on the Board and its committees.
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REPORT OF THE AUDIT COMMITTEE

The purpose of the Audit Committee is to assist the Board in its general oversight of Life Technologies� financial
reporting, internal controls and audit functions. As described in the Audit Committee Charter, which is available at
our website at www.lifetechnologies.com, the Audit Committee has oversight responsibilities to stockholders,
potential stockholders, the investment community, and other stakeholders related to the:

� integrity of the Company�s financial statements;

� financial reporting process;

� systems of internal accounting and financial controls;

� performance of the Company�s internal audit function and independent registered public accounting firm;

� independent registered public accounting firm�s qualifications and independence; and

� compliance with ethics policies and legal and regulatory requirements.

The Audit Committee is composed solely of independent directors as required by the SEC and defined by the Nasdaq
listing standards.

The Audit Committee has reviewed and discussed the consolidated financial statements with management and Ernst &
Young LLP, the Company�s independent registered public accounting firm. Management is responsible for the
preparation, presentation and integrity of Life Technologies� financial statements; accounting and financial reporting
principles; establishing and maintaining disclosure controls and procedures (as defined in Exchange Act
Rule 13a-15(e)); establishing and maintaining internal control over financial reporting (as defined in Exchange Act
Rule 13a-15(f)); evaluating the effectiveness of disclosure controls and procedures; evaluating the effectiveness of
internal control over financial reporting; and evaluating any change in internal control over financial reporting that has
materially affected, or is reasonably likely to materially affect, internal control over financial reporting. Ernst &
Young LLP is responsible for performing an independent audit of the consolidated financial statements and expressing
an opinion on the conformity of those financial statements with accounting principles generally accepted in the United
States of America, as well as expressing an opinion on the effectiveness of internal control over financial reporting.

During 2010, the Audit Committee provided oversight and advice to management relating to management�s assessment
of the adequacy of Life Technologies� internal control over financial reporting in accordance with the requirements of
the Sarbanes-Oxley Act of 2002. The Committee received periodic updates from management and Ernst & Young
LLP relating to such assessment. The Audit Committee held regular private sessions with Ernst & Young LLP to
discuss their audit plan for the year, the results of their quarterly reviews, and the annual audit. At the conclusion of
the process, the Audit Committee reviewed a report from management on the effectiveness of the Company�s internal
control over financial reporting. The Committee also reviewed the report of management contained in the Company�s
Annual Report on Form 10-K for the year ended December 31, 2010, filed with the SEC, as well as Ernst & Young
LLP�s Report of Independent Registered Public Accounting Firm included in the Company�s Annual Report on
Form 10-K related to its audit of (i) the consolidated financial statements and financial statement schedule, and (ii) the
effectiveness of internal control over financial reporting.

The Audit Committee provided oversight and guidance to members of management, including the Chief Legal
Officer, Vice President of Internal Audit (who reports to the Audit Committee), and Director of Compliance on the
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Company�s policies and procedures relating to risk assessment and risk management and on the legal and regulatory
compliance programs. The Committee received periodic reports on these matters throughout the year.

The Audit Committee met on seven occasions in 2010. The Audit Committee met privately with Ernst & Young LLP,
the Vice President of Internal Audit, and the Chief Financial Officer (CFO) at each regular meeting.
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Life Technologies has an internal audit department that reports directly to the Audit Committee. The Audit Committee
reviews and approves the internal audit plan and receives regular updates on internal audit activity. Updates include
discussion of results and findings by the internal audit team, follow up, staffing level and qualifications of the internal
audit function, and assessment of internal controls and risk of fraud.

The Audit Committee has discussed with Ernst & Young LLP the matters required to be discussed by Statement on
Auditing Standards No. 61, as amended, �Communication with Audit Committees� and PCAOB Auditing Standard
No. 5, �An Audit of Internal Control Over Financial Reporting That Is Integrated with an Audit of Financial
Statements.� In addition, Ernst & Young LLP has provided the Audit Committee with the written disclosures and the
letter required by the PCAOB Ethics and Independence Rule 3526, �Communication with Audit Committees
Concerning Independence,� and the Audit Committee has discussed with Ernst & Young LLP their firm�s
independence. In addressing the quality of management�s accounting judgments, the Audit Committee asked for
management�s representations and reviewed certifications prepared by the CEO and CFO that the unaudited quarterly
and audited consolidated financial statements of the Company fairly present, in all material respects, the financial
condition and results of operations of the Company.

Based on the review of the consolidated financial statements and discussions with and representations from
management and Ernst & Young LLP referred to above, the Audit Committee recommended to the Board that the
audited financial statements be included in Life Technologies� Annual Report on Form 10-K for the year ended
December 31, 2010, for filing with the SEC.

In accordance with Audit Committee policy and the requirements of law, the Audit Committee pre-approves all
non-audit services to be provided by Life Technologies� outside auditors, Ernst & Young LLP. In addition, the Audit
Committee pre-approves all audit and audit related services provided by Ernst & Young LLP. The Audit Committee
has delegated to the chairman of the Audit Committee the ability to pre-approve non-audit services. Such pre-approval
is later reported to the Audit Committee. A further discussion of the fees paid to Ernst & Young LLP for audit and
non-audit expenses is included below under the heading �PRINCIPAL ACCOUNTING FEES & SERVICES.�
Although the Audit Committee has the sole authority to appoint independent auditors, the Audit Committee is
continuing its long-standing practice of recommending that the Board ask the stockholders to ratify the appointment at
the Annual Meeting.

AUDIT COMMITTEE

Raymond V. Dittamore, Chairman
George F. Adam
Balakrishnan S. Iyer
Bradley G. Lorimier
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PRINCIPAL ACCOUNTING FEES AND SERVICES

In connection with the audit of the 2010 financial statements, the Company entered into an engagement agreement
with Ernst & Young LLP which set forth the terms by which Ernst & Young LLP has performed audit services for the
Company. That agreement is subject to alternative dispute resolution procedures.

The following table sets forth the aggregate fees agreed to by the Company for the annual and statutory audits for the
fiscal years ended December 31, 2010 and 2009, and all other fees paid by the Company during 2010 and 2009 to its
independent registered public accounting firm, Ernst & Young LLP:

For the Years
Ended December 31,

(In thousands) 2010 2009

Audit Fees $ 5,894 $ 5,502
Audit-Related Fees 365 427
Tax Fees 1,535 2,605
All Other Fees � �

Total $ 7,794 $ 8,534

The Audit Committee has determined that the rendering of all non-audit services by Ernst & Young LLP is
compatible with maintaining the independence of the independent registered public accounting firm. The fees listed
under �Audit Fees� above were incurred for service related to the annual audit of the Company�s consolidated financial
statements, including the audit of internal control over financial reporting, reviews of the Company�s interim
consolidated financial statements on Form 10-Q, SEC registration statements, accounting consultations and services
that are normally provided in connection with statutory and regulatory filings and engagements. The fees listed under
�Audit-Related Fees� above were incurred for services related to mergers and acquisitions, including accounting
consultations, dispositions and benefit plan audits. The fees listed under �Tax Fees� above were incurred for service
related to federal, state and international tax compliance, tax advice and tax planning. The Audit Committee approves
non-audit services by Ernst & Young LLP on an ad hoc basis, and has vested authority with Raymond V. Dittamore,
the chairman of the Audit Committee, to approve non-audit services as needed.

***************
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EXECUTIVE COMPENSATION DISCUSSION AND ANALYSIS

Introduction

The Compensation and Organizational Development Committee of the Company�s Board of Directors (the Committee)
is composed of the following four Board members: Ronald A. Matricaria, who serves as Chairperson, William H.
Longfield, Donald W. Grimm, and David C. U�Prichard, Ph.D. The members of the Committee are non-employee
directors as defined under and comply with the requirements of Rule 16b-3 of the Exchange Act, independent
directors as defined under the Nasdaq rules and outside directors within the meaning of Section 162(m) of the Internal
Revenue Code and applicable regulations.

The Committee�s primary responsibility is to develop high-level policies, strategy and guidance related to the
Company�s executive compensation, benefits, and succession planning. As part of its duties and responsibilities, the
Committee oversees and approves all aspects of the executive compensation program for the Company�s Section 16
officers (the executive officers). In this role, the Committee makes recommendations to the non-employee directors on
the compensation of the Company�s Chief Executive Officer (the CEO) and reviews and approves all compensation
decisions relating to other executive officers to ensure those decisions are aligned with the short, mid, and long-term
goals of the Company and its stockholders. Additionally, the Committee is responsible for providing guidance on the
organizational structure of senior management, as well as the succession, retention planning and leadership
development of senior management.

For a more detailed description of the Committee�s duties and responsibilities, refer to the Compensation and
Organizational Development Committee Charter which is located in the Investor Relations section of the Company�s
website at www.lifetechologies.com.

Executive Compensation Philosophy and Objectives

The underlying premise of the Company�s executive compensation philosophy is to retain and reward leaders who
create long-term value for stockholders. Consistent with that philosophy, the Committee has chosen compensation
components designed to align executive interests with those of stockholders. The Committee views all components of
pay together in making compensation decisions. The components include base salary, annual incentives, long-term
incentives, fringe benefits and perquisites. The Committee utilizes various components of compensation to strike an
appropriate balance between promoting sustainable and excellent performance and discouraging inappropriate
short-sighted risk-taking behavior.

In July 2008, the Committee established an executive officer compensation philosophy for the primary components of
pay (base salary, annual bonus target, and long-term incentives). The Committee targets each component above the
50th percentile of benchmark data (discussed below) in recognition of the company�s performance relative to its peer
companies measured by total shareholder return, revenue growth, gross margin, and other financial / operational
indicators. While the Committee reviews the Company�s performance relative to its peer companies across multiple
metrics and time frames each year, it does not rely on any single metric to make compensation decisions. This
philosophy also recognizes the need to attract the best talent in the industry to deliver on the long-term growth goals
of the Company. The Committee reviews this philosophy regularly and may make adjustments in the future if the
Company�s performance relative to peer companies or the business strategy dramatically changes. This philosophy was
last reviewed in October 2010 and was not changed.

The Committee employs the following core principles to guide its decisions regarding executive compensation. These
core principles are considered individually and as a group when making compensation decisions. Specific weights are
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not assigned to individual core principles.

Pay Competitively:  The Committee believes overall compensation should be set at a competitive level to attract and
retain exceptional leadership talent that is capable of both effectively managing the Company today and through the
course of its anticipated future growth. The Committee utilizes benchmark data, which is explained in more detail
below, as a reference point to establish competitive compensation packages.
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Stock Ownership:  The Committee believes executive officers will make better decisions and align their interests with
those of the Company�s stockholders if they are required to maintain a certain level of stock ownership. As a result, the
Committee has established stock ownership guidelines for executive officers and provides a meaningful portion of an
executive officer�s total compensation in the form of equity-based long-term incentives.

Pay-for-Performance:  The Committee structures its executive compensation program to reward executive officers
who consistently perform at a high level, which enables the Company to meet its ultimate business goal of increasing
stockholder value. The alignment of executive compensation to existing business dynamics may, on a year-to-year
basis, result in different components of overall compensation being utilized to ensure executive officers are focused on
executing the Company�s business strategy. The Committee is responsible for aligning compensation-related
performance goals to the Company�s short, mid, and long-term strategies. The Committee measures performance
against these goals to determine compensatory rewards for past performance and to establish future performance goals
with appropriate remuneration.

Design of Executive Compensation

The Committee is ultimately responsible for decisions relating to executive officers� compensation; however, the
Committee considers recommendations from and discusses decisions with external consultants and the management
team.

Role of the Committee

The Committee has responsibility for overseeing all forms of compensation for executive officers, including the
Named Executive Officers listed below in the 2010 Summary Compensation Table (collectively, the Company�s
NEOs). For FY 2010, the NEOs and their respective titles were as follows:

� Gregory T. Lucier, Chairman & CEO,

� Mark P. Stevenson, President & Chief Operating Officer,

� David F. Hoffmeister, Chief Financial Officer,

� Bernd Brust, President, Molecular Medicine, and

� Peter M. Dansky, President, Molecular and Cell Biology.

All of the above listed NEOs currently serve as executive officers.

In establishing executive compensation, the Committee:

� collaborates with management in developing a compensation philosophy for executive officers and
broad-based employee groups,

� makes recommendations to the Board regarding the CEO�s compensation,

� evaluates and approves all compensation for the other executive officers,

� engages the services of external advisors when appropriate,
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� oversees all employee compensation and benefit programs (including the general employee benefit
programs, equity incentive plans, annual bonus plan, and other similar plans), and

� provides guidance to management regarding organizational structure, succession planning, retention
strategies, and development programs.

During 2010, the Committee held five meetings and frequently met in executive session. The Committee reviews the
adequacy of its charter at least annually. The Committee charter was revised effective July 26, 2010, primarily
assigning the Committee responsibility for compensation matters relating to the Board.
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Role of Consultants

The Committee has retained its own independent compensation consultant, DolmatConnell & Partners, since
September 2006 to advise it on matters related to executive compensation and CEO pay decisions. DolmatConnell
provides the Committee with executive compensation benchmark data derived from surveys and public disclosures of
peer companies.

DolmatConnell recommends to the Committee relevant industry peer groups for purposes of comparison and
benchmarking executive compensation. DolmatConnell is also available to the Committee to attend meetings, provide
an independent perspective, and provide an environmental overview of executive compensation matters.
DolmatConnell also provides the Committee with competitive analysis and recommendations regarding the annual use
of stock compensation, bonus plan design, and executive benefits and perquisites. DolmatConnell does not provide
any other services to the Company.

The Committee also retained an external advisor, Robert Muschewske, Ph.D. to gather feedback from each Board
member and CEO direct reports in January as to their perspectives regarding the CEOs performance during the prior
year and goals for the future. See �Determining 2010 Compensation for the CEO� below for more detail.
Dr. Muschewske has also provided consulting services to the Company relating to periodic Board self assessments.

Role of Management

The Committee has full access to the management team when assessing and taking action related to executive
compensation matters. The Chief Human Resources Officer and the Vice President for Global Compensation and
Benefits work closely with the CEO to develop management�s recommendations and perspective on the alignment of
executive compensation with the business strategy, which are presented at Committee meetings. The Chief Financial
Officer, Chief Legal Officer, and their respective teams periodically attend Committee meetings and are also involved
in providing input into materials presented to the Committee.

The CEO presents recommendations to the Committee for specific executive officer compensation actions, other than
for himself, which include:

(i) an assessment of individual performances relative to previously approved performance goals and objectives, and

(ii) recommendations for base salary adjustments, bonus awards, and long-term incentive grants aligned to the CEO�s
assessment of an individual executive officer�s past performance, comparison of internal equity, necessity of retention,
if applicable, and the Company�s short, mid, and long-term strategies.

Management provides other information to the Committee to assist in its analysis and decision making process,
including:

(i) recommendations for the design of short and long-term incentive plans,

(ii) tally sheets,

(iii) stock ownership and cash / equity retention levels,

(iv) current events and trends in executive compensation, and

(v) impact of compensation and benefit programs on the Company�s financial statements.
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Benchmarking Executive Compensation

The Committee periodically reviews competitive market data as a reference point when considering compensation
actions. Several other data points are used in addition to market data, including:

(i) individual performance and relative contribution to the Company�s performance,
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(ii) overall Company and business unit performance,

(iii) financial impact on the Company�s income statement and balance sheet,

(iv) an executive officer�s role, responsibilities, and demonstrated leadership,

(v) the Company�s need to retain the executive, and

(vi) internal equity among the entire senior management team.

The Committee annually reviews benchmark compensation data provided by DolmatConnell. This data is developed
from publicly-filed proxy statements (referred to as Proxy Data) of the companies listed below for Messrs. Lucier,
Stevenson, and Hoffmeister. The Committee also annually reviews the companies used to develop the Proxy Data to
ensure it reflects an appropriate balance between corporate revenue, market capitalization and competitive labor
markets. In July 2010, two additional companies (CareFusion Corp. and Stryker Corp.) were added to the Proxy Data
comparator group and one company (DENTSPLY International Inc.) was removed to better balance these factors.

DolmatConnell uses published surveys for all other executive officers. Specifically, DolmatConnell utilizes custom
peer groups from the Radford Global Life Sciences Executive Survey (56 companies with median annual revenue of
$3.8B) and the Towers Perrin Executive Compensation Survey (46 companies with median annual revenue of $4.6B).

Proxy Data Comparator Companies

Agilent Technologies Inc. Hologic, Inc.
Allergan, Inc. Hospira, Inc.
Beckman Coulter, Inc. Quest Diagnostics, Inc.
Becton, Dickinson and Co. Sigma-Aldrich Corp.
Biogen Idec, Inc. St. Jude Medical, Inc.
CareFusion Corp. Stryker Corp.
Cephalon, Inc. Thermo Fisher Scientific Inc.
C.R. Bard, Inc. Varian Medical Systems, Inc.
Forest Laboratories, Inc. Waters Corp.
Genzyme Corporation

Determining 2010 Compensation for the NEOs

Effective upon the merger of Invitrogen and Applied Biosystems in November 2008 (into the combined company �
Life Technologies) the Committee took several actions to retain and motivate the executive team to integrate
successfully the two organizations and to realize quickly the synergies of the merger. Several of the actions taken in
November 2008 remained pertinent to 2010 compensation decisions. Specifically, in 2008 the Committee:
(i) approved a special one-time incentive to reward executive officers (excluding the CEO) for achieving specified
financial and operational synergy goals during the 24-month period following the merger, or sooner, in addition to all
other forms of compensation, and (ii) provided executive officers with a long-term incentive grant in November of
2008, which ordinarily would have been granted in the first quarter of 2009 to ensure executives balance short-term
goals and objectives associated with the merger with the Company�s long-term goal of increasing stockholder value
through sustainable and superior performance.
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The above actions and the ultimate awards were made after the Committee considered the competitive benchmark
data, internal equity among executive officers, individual performance results relative to goals and objectives, payout
and other award obligations resulting from contractual change-in-control agreements, and the importance of
establishing a consistent executive compensation framework for the Company to build upon after the merger
integration. The Committee did not assign any particular weight to these factors but each was important in analyzing
and determining appropriate compensation packages for the executive officers. Additionally, the Committee made
these decisions and took action in November 2008 in exchange for each
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NEO�s agreement (other than the CEO) to waive certain rights pursuant to the terms of their then existing
change-in-control agreements. The Committee also considered the value of these change-in-control payouts assuming
executive officers triggered their agreement for �good reason� and the retention value associated with taking these
actions. In November 2010, certain restrictive covenants contained in these agreements expired.

Determining 2010 Compensation for the CEO

The CEO developed his goals and objectives for 2010 in collaboration with the Board in December 2009. These goals
and objectives were established primarily as a result of the Company�s operating plan for 2010, but also included
non-financial metrics and goals the Board believed were critical to the ongoing success of the Company. The CEO�s
goals and objectives also became the basis for determining the goals and objectives of his direct reports and ultimately
the entire organization, which ensured consistency across the business units and the support functions.

The CEO reviewed his actual performance with the Board periodically during the year and formally at the December
2010 meeting. Subsequently, Dr. Muschewske gathered feedback from each Board member and CEO direct reports in
January 2011 and compiled a report based on the information gathered. The Committee met to review and modify the
report, as appropriate, and then the final report was provided to the full Board. This report, the CEO�s self assessment
of his performance, actual financial performance results, and the external market competitive compensation data
provided by DolmatConnell were utilized by the Committee in making its recommendations to the full Board, and
were the primary factors considered by the full Board in determining the CEO�s compensation.

In 2010 the CEO achieved several significant milestones through his leadership in growing and integrating the
business. Specifically, his primary accomplishments during the year were:

(i) achieved world-class benchmark revenue, COGS, and operating expense synergies in two years against three-year
plan,

(ii) drove substantial improvements in financial performance despite a challenging operating environment,

(iii) moved into molecular medicine through the acquisition of Ion Torrent�s revolutionary sequencing technology, and

(iv) continued to drive the company�s performance-oriented culture while balancing its role as a global citizen.

Elements of the Company�s Executive Compensation Program

In addition to the benefit plans generally available to all employees, executive officers� compensation consists of the
following components:

Base Salary

Base salary ranges are established for each executive officer. The salary range midpoint is set at the 65th percentile of
the comparator group market data. The midpoints are set at this level to ensure the Company can attract the best talent
to deliver on shareholder goals in a very competitive environment. However, to be paid at the midpoint or higher an
executive officer must have consistently performed at an exceptional level and displayed behaviors that have
significantly impacted the Company�s growth and success. The Committee also believes the full breadth of the salary
range should be utilized to recognize the difference in individual performance and contribution. As a result, individual
base salaries may be higher or lower than the 65th percentile of the applicable comparator group market data,
depending on various factors, including job performance, skill level, prior experience in his or her field of expertise,
the executive�s experience with the Company, consistency regarding pay levels for similar positions or skill levels
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within the Company, the need to attract and retain talent, and external market conditions.
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The Committee reviewed executive base salaries in February 2010 and approved adjustments that occurred in April
2010 in conjunction with the annual salary planning process across the Company. Scheduling executive officer base
salary adjustments to occur in April ensures the Committee has the opportunity to evaluate fully each executive�s
performance before determining an appropriate base salary.

The Committee reviewed Proxy Data showing the CEO�s 2010 base salary approximates the 65th percentile while base
salary for other NEOs collectively is slightly below the 65th percentile relative to executives in similar roles.

Annual Bonus � Incentive Compensation Plan (ICP)

Executive officers participate in an annual cash bonus plan called the Incentive Compensation Plan (ICP). The
Committee establishes an individual ICP target bonus opportunity for each executive officer expressed as a percentage
of their base salary paid during the fiscal year. Target bonuses are established at the beginning of the fiscal year based
on a review of:

(i) benchmark data for both target bonus opportunity and target total cash opportunity,

(ii) the role of each executive officer, including their ability to impact the Company�s overall performance, and

(iii) the Committee�s assessment of internal equity among the executive officers.

The Committee�s philosophy is to provide an ICP target bonus opportunity for the Company�s executive officers that
approximates the 75th percentile of the applicable comparator group market data. The ICP target bonus of some
executive officers may be higher or lower than the 75th percentile of the appropriate benchmark data.

For 2010, the following were the ICP target bonus amounts for each NEO:

Name Title Target Bonus

Gregory T. Lucier Chairman & CEO 150%
Mark P. Stevenson President & Chief Operating Officer 100%
David F. Hoffmeister Chief Financial Officer 75%
Bernd Brust President, Molecular Medicine 75%
Peter M. Dansky President, Molecular and Cell Biology 75%

After establishing targets, the Committee selects ICP performance metric(s) that are closely aligned with both the
Company�s short-term strategy and its long-term objective of creating sustainable stockholder value. For 2010, the
Committee selected Net Income as its sole funding metric under the ICP. The Company�s definition of Net Income for
ICP purposes is non-GAAP net income (pro-forma) recorded on the year-end financial statements, excluding the
effect of currency fluctuations in revenue and costs and the financial impact of acquisitions / divestitures approved by
the Committee.

The Committee selected Net Income as the short-term performance metric to focus the leadership team on a common
goal the Committee believed was aligned closely with stockholder value creation, while at the same time aligning
executive officer performance to measurable results.

The Committee then established a fiscal year 2010 (FY2010) ICP Net Income performance goal of $508 million for
NEOs that would fund 200% of an executive officer�s ICP target bonus opportunity. ICP Net Income below the goal
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would result in no bonus funding / payout for NEOs. Additionally, ICP Net Income above the goal does not result in
additional ICP bonus funding / payout. In the event the Company�s actual ICP Net Income funded the 200%
opportunity, the Committee retained the discretion to adjust the ICP bonus payout amount downward based on its
assessment of the NEO�s individual performance in FY2010. The CEO provides the Committee with his perspective on
individual NEO performance and makes recommendations for actual ICP payouts.
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For FY2010, the Company achieved actual ICP Net Income of $620.6 million, which resulted in an ICP bonus
funding amount equal to 200% of each NEO�s target bonus opportunity. However, pursuant to its retained discretion,
the Committee adjusted downward each NEO�s funded bonus amount (excluding the CEO), resulting in an aggregate
payout relative to target ICP bonus opportunity of 108.6% (excluding the CEO) and 166.7% for the CEO. The specific
ICP bonus paid to each NEO for FY2010 is included in the Summary Compensation Table.

Long-Term Incentives

Overview.  The Company�s long-term incentive plan is designed to align the financial interests of stockholders directly
with executive officers by focusing them on the sustainable appreciation of stockholder value. The Committee has a
policy of granting equity awards on an annual basis, generally in the first few months of the fiscal year. However, as a
result of the Invitrogen and Applied Biosystems merger in 2008, the Committee granted long-term incentive (LTI)
awards to most executive officers in November 2008 to provide an immediate post-close incentive to effectively
integrate the two organizations. In 2010, annual LTI awards to executive officers and other eligible employees
occurred on March 1. Beginning in 2011, the Committee selected April 1 as the annual LTI award date to align more
closely with merit increases, which are effective in April.

The Committee approved grants of non-qualified stock options and time-based vesting restricted stock units for most
executive officers in February 2010. The FY2010 LTI design targeted an economic value of the total award to be
evenly split between stock options and restricted stock units for employees at and above the Vice President level. For
the 2011 LTI awards, the Committee elected to award 100% restricted stock units to all employees receiving a grant.
The Committee believes this provides added retention value across our talent pool while also focusing grantees on
creating stockholder value.

Determining Award Levels.  The Committee�s philosophy is to target an economic value for LTI awards to executive
officers that approximate the 65th percentile of the competitive market. DolmatConnell provides the Committee with
grant ranges for executive officers with the midpoint of the range aligned to this strategy. The Committee then reviews
the CEO�s recommendation for individual grants to executive officers based on his assessment of individual
performance and potential contribution to the Company�s success. In addition to taking into account the CEO�s
recommendations, the Committee decides the final award level for each executive officer based upon:

(i) its assessment of individual performance during the prior fiscal year and potential for future
contribution,

(ii) recommendations from its external consultant,

(iii) current retention value associated with each executive officer�s outstanding LTI awards,

(iv) the potential impact on stockholder dilution, and

(v) the impact on financial statements

The Committee believes this approach balances the short, mid, and long-term goals and interests of stockholders and
executives officers.

Stock Option Awards.  Any stock options awarded to employees have an exercise price equal to the closing price of
the Company�s common stock on the Nasdaq market on the date of grant. Stock options generally vest ratably over
four years following the grant date and have a ten-year total exercise term, which term may be shorter under certain
circumstances such as a termination of employment.
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Restricted Stock Unit Awards.  Outstanding restricted stock units fully vest, which is also referred to as �cliff vesting,�
on the third anniversary of the grant date. Restricted stock units granted on or after April 1, 2011 will generally vest
annually in 25% increments over four years from the date of grant. The Committee believes this change more closely
aligns with practices among our peer group of companies.
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Other Long-Term Incentive Awards.  In addition to the stock option and restricted stock unit awards, most executive
officers (excluding the CEO) are eligible for a one-time cash incentive for achieving synergy goals related to the
merger of Invitrogen and Applied Biosystems. Under this plan, which became effective upon the merger in November
2008, executive officers had the opportunity to receive a cash award payable in March 2010 and / or March 2011 if
certain performance goals were achieved.

Specifically, eligible executive officers have synergy goals relating to their functional areas of responsibility. Every
executive officer had both a FY2009 and FY2010 financial goal to achieve cost synergies related to the merger and
other FY2009 / 2010 goals customized to their function and areas of responsibility.

In general, an executive officer�s total payout under this incentive was targeted at 150% of his or her FY2009 annual
ICP target bonus opportunity. To focus executive officers on accelerating the achievement of synergies, the plan paid
out 60% of the target award opportunity in March 2010 for achieving FY2009 goals and 40% of the target award in
March 2011 for achieving FY2010 goals. The final 40% was eligible for acceleration if FY2010 goals were achieved
in FY2009. This design feature was added to incentivize accelerated achievement of the planned synergy objectives.
None of the NEOs achieved goals to accelerate their 2010 payouts under the plan.

Following are the total target payouts for the NEOs who received a synergy cash incentive award:

FY2009 FY2010 Total 2-Year
Synergy Bonus Synergy Bonus Synergy Bonus

Name Title Target Amount Target Amount Target Amount

Mark P. Stevenson President & Chief
Operating Officer $ 585,000 $ 390,000 $ 975,000

David F. Hoffmeister Chief Financial
Officer $ 337,500 $ 225,000 $ 562,500

Bernd Brust President, Molecular
Medicine $ 320,625 $ 213,750 $ 534,375

Peter M. Dansky President, Molecular
and Cell Biology $ 303,750 $ 202,500 $ 506,250

The CEO was excluded from this one-time synergy incentive plan because the Committee believes he already had
adequate ICP and long-term incentives tied to the successful integration of Invitrogen and Applied Biosystems.

Each of the NEOs participating in the plan received their target payouts for FY2009 in March 2010 and their target
payout for FY2010 in March 2011. The specific synergy bonus paid to each individual for FY2010 is included in the
Summary Compensation Table.

Employee Benefits and Perquisites

The Committee oversees the strategy, design, and administration of all broad-based and supplemental executive
benefit / perquisite programs. The Company offers a limited number of supplemental benefits and perquisites to
executive officers relative to the proxy peer group. As a result, this provides the Committee with flexibility to place
greater emphasis / weight on short and long-term incentive compensation. Specifically, the Company provides
supplemental long-term disability and life insurance (CEO only) to make-up for limits in the Company�s group
insurance contracts, a financial counseling allowance, a non-qualified deferred compensation plan (described in more
detail below), and an annual executive physical benefit. The Committee has approved these benefits and perquisites
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because it believes they are market competitive, reasonable, and allow executive officers to focus their primary
attention on the strategic objectives of the Company versus personal matters.

Non-Qualified Deferred Compensation.  The Deferred Compensation Plan (DCP) is a nonqualified defined
contribution plan which provides for the voluntary deferral of cash compensation. Participants may defer up to
75 percent of base salary and/or up to 100 percent of annual ICP or sales incentive. Participation in the DCP is limited
to designated employees above a certain level. Contributions may be directed into a
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selection of underlying funds, including the Life Technologies Stock Fund, which invests solely in shares of Life
Technologies.

We provide a 25 percent match on deferrals of ICP and sales incentive awards to the Life Technologies Stock Fund,
up to an annual maximum of 100% of the participant�s target incentive. Matching contributions are credited to the Life
Technologies Stock Fund on the date incentive awards are paid and cliff / 100% vest over a period of three years.

The DCP also has an additional matching provision, providing a supplemental make-up match to employees whose
401(k) matching contributions are reduced as a result of IRS limitations. Make-up matching contributions made by
Life Technologies are 50% vested after one year of service and fully vested after two years of service.

One executive officer, Mark Stevenson, also participated in a supplemental executive retirement plan that was
implemented in August 2007 while Mr. Stevenson was an Applied Biosystems executive. Effective January 1, 2010,
the Committee froze the supplemental executive retirement plan, and Mr. Stevenson ceased accruing any additional
benefits under this arrangement.

Other Benefits and Perquisites.  The Company also owns an aircraft which is operated by a third party and made
available for charter when not in use by the Company. Executive officer family members / guests may accompany an
executive for business related activities. However, if family members or guests accompany an executive on a business
trip and their travel is not business related, the executive reimburses the cost of such family member / guest travel to
the Company at the then prevailing Standard Industry Fare Level rates.

The Company does not provide an income tax gross-up for the executive officer�s cost associated with these benefits or
perquisites. The amounts relating to benefits and perquisites are disclosed in the footnotes to the Summary
Compensation Table.

Executive Severance Plan and Agreements

The following benefits are provided to executive officers eligible under the Executive Severance Plan and whose
employment is involuntarily terminated without cause (as defined under the plan):

(i) an amount of cash severance equal to twelve (12) months base salary continuation plus an equivalent to the
incumbent�s pro-rated ICP award,

(ii) nine months of outplacement assistance, and

(iii) up to twelve months of health benefits continuation.

The Company has also entered into individual agreements with the CEO and Chief Financial Officer providing them
with specific benefits if their employment is terminated involuntarily without cause or they voluntarily terminate
employment for �good reason� (as defined in their agreements). Specifically, their agreements provide the following
benefit upon termination:

(i) a cash lump-sum payment in an amount equal to 1.5 times the sum of the executive�s base salary plus the ICP target
bonus for the year in which the termination occurred, and

(ii) eighteen months of group health benefits continuation.
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Each executive is required to sign a Confidential Separation Agreement and General Release of All Claims
(Separation Agreement) as defined under the Life Technologies Executive Officer Severance Plan as a condition to
receiving any benefits. The Committee believes these benefits are competitive and reasonable and that they avoid
lengthy negotiations with executives when they leave the Company.

Executive Change-in-Control (CIC) Agreements

The Company has entered into change-in-control (CIC) agreements with the NEOs and a very small group of other
executives because the Committee believes these individuals are the most likely to lose their
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jobs due to redundancy but not performance, and believe these agreements provide any potential buyer with the
flexibility to retain the management team if so desired.

The CIC agreements are �double trigger� agreements, meaning no payouts are made to the executives unless there is a:

(i) change in ownership, and

(ii) termination or constructive termination of the executive�s employment within twenty-four months following the
change in ownership.

If a double-trigger occurs the agreement provides for the executive to receive:

(i) a cash lump-sum payment in an amount equal to two times his or her existing base salary plus two times the higher
of the last bonus paid or their target bonus; (ii) up to twenty-four months of group health insurance continuation
coverage (which ceases should the executive accept employment that allows the executive to participate in group
health insurance coverage before the twenty-four month period ends);

(iii) outplacement assistance for nine months;

(iv) acceleration of vesting of all outstanding long-term incentive awards; and

(v) a tax gross-up if an Internal Revenue Code section 280G excise tax penalty is imposed for excess parachute
payments.

In April 2009, the Committee agreed not to include a gross-up of any excise tax in future CIC agreements, except in
extraordinary circumstances. Additionally, any new CIC agreements offered to a current or prospective employee
must be approved by the Committee. Additional information regarding applicable payments under the CIC and
executive severance arrangements for the NEOs is provided below under the heading �Potential Payments Upon
Termination or Change-in-Control.�

Other Policies and Practices

Stock Ownership Guidelines.  The Committee has determined each of the executive officers should own a significant
amount of the Company�s common stock to more closely align the financial interests of the executive officers with
those of stockholders. Executive officers are expected to attain these ownership levels within four years after their
election or appointment to the specified officer position. The Committee expects the CEO to hold at least
90,000 shares of the Company�s common stock, the Chief Operating Officer to hold at least 40,000 shares, and senior
vice presidents to hold at least 20,000 shares. The Company�s policy regarding shares included for the purposes of
ownership guidelines was amended in February 2010. In determining individual ownership levels, all shares held
outright (not including unvested RSUs or unexercised stock options), shares acquired through the ESPP, and deferred
stock units are counted towards the ownership guidelines. Previously, unvested RSUs were included in determining
ownership levels. The deadline to achieve the guideline amounts is February 2013.

As of March 1, 2011, all executive officers either met or were on target to be in compliance with these stock
ownership guidelines.

Equity Grant Practices.  The Committee awards stock options at an exercise price equal to the closing price of the
Company�s common stock reported on the date of the grant. The date of grant is the first trading day of the month
following the date the grants are approved. Under the terms of the Company�s equity plans, stock option re-pricing is
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not permitted without stockholder approval.

Deductibility of NEO Compensation.  In evaluating compensation program alternatives, the Committee considers the
potential impact of Section 162(m) of the Internal Revenue Code. Section 162(m) eliminates the deductibility of
compensation over $1 million paid to NEOs (with the exception of the Chief Financial Officer under current IRS
rules) of a publicly-traded company that is not �performance-based compensation� as defined under the specific rules.
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The Committee endeavors to maximize deductibility of compensation under Section 162(m) to the extent practicable
while maintaining competitive, performance-based compensation. However, the Committee believes it is important to
retain maximum flexibility in designing compensation programs that meet its stated objectives and fit within the
Committee�s compensation philosophy. Further, the actual impact of the loss of deduction for compensation paid to
NEOs over the limitation would have a minimal impact on the Company�s financial position. Therefore, the
Committee may choose not to limit compensation to preserve deductibility for certain payments under various
compensation programs. The Committee will consider alternative forms of compensation that preserve deductibility,
consistent with its compensation goals.

Clawback Policy.  In April 2010, the Committee adopted a Compensation Recovery Policy. The Company believes
that the strong financial controls in place provide a substantial safeguard against the risk of a financial restatement.
However, if an extraordinary event were to occur, resulting in a material restatement of the Company�s financial
performance, the Committee is authorized to seek recovery of compensation from responsible employees. The
Committee may take all relevant factors into account when deciding subsequent compensation actions and exercise
business judgment and discretion to determine amounts to recoup, if any. For these purposes �material restatement� does
not include a restatement caused by one or more changes in applicable accounting rules or interpretations.

Policy on Stock Hedging.  Executive officers are prohibited from participating in short sales on the Company�s stock,
or the purchase or sale of options, puts, calls, straddles, equity swaps or other derivative securities that are directly
linked to Life Technologies securities.
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REPORT OF THE
COMPENSATION AND ORGANIZATIONAL DEVELOPMENT COMMITTEE

OF THE
BOARD OF DIRECTORS

The Compensation and Organizational Development Committee reviewed and discussed the Compensation
Discussion and Analysis required by Item 402(b) of SEC Regulation S-K with management. Based on such review
and discussions, the Compensation and Organizational Development Committee recommended to the Board of
Directors that the Compensation Discussion and Analysis be included in the registrant�s Proxy Statement on
Schedule 14A.

Ronald A. Matricaria (Chairman)
Donald W. Grimm
William H. Longfield
David C. U�Prichard, Ph.D.
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2010 Summary Compensation Table

The following table sets forth information for the fiscal year ended December 31, 2010, concerning the compensation
of the CEO and CFO of the Company and each of the three other most highly compensated executive officers as of
December 31, 2010.

(h)
Change in
Pension
Value

(g) and
(e) (f) Non-Equity Non-Qualified (i)

(c) (d) Stock Option Incentive Plan Deferred All Other (j)
               (a) (b) Salary Bonus Awards Awards Compensation Comp Compensation Total
Name and Principal Position Year ($) ($) ($)(1) ($)(1) ($) Earnings ($)(2) ($)

Gregory T. Lucier 2010 1,129,808 � 3,670,576 3,595,334 2,874,713(3) � 155,721(4) 11,426,152
Chairman & Chief 2009 1,116,346 � � � 3,349,039(5) � 43,469(6) 4,508,854
Executive Officer 2008 978,404 � 4,521,326 3,589,602 2,050,000 � 64,244(7) 11,203,576
Mark P. Stevenson 2010 678,462 � 1,274,468 1,248,375 1,215,000(8) 269,918(12) 199,363(9) 4,885,586
President & Chief 2009 650,000 � � � 1,505,000(11) 246,052(12) 113,494(13) 2,514,546
Operating Officer(10) 2008 75,000 6,744,492(14) 999,994 1,196,534 709,122 62,882(12) 2,199(15) 9,790,223
David F. Hoffmeister 2010 554,808 � 1,019,564 998,703 695,000(16) � 132,750(17) 3,400,825
Chief Financial 2009 519,231 � � � 887,500(18) � 22,095(19) 1,428,826
Officer 2008 475,192 � 1,324,984 1,363,421 445,315 � 48,430(20) 3,657,342
Bernd Brust 2010 548,077 � 1,121,536 1,098,569 648,750(21) � 130,252(22) 3,547,184
President. Molecular 2009 493,269 � � � 1,020,625(23) � 27,695(24) 1,541,589
Medicine 2008 421,846 � 1,396,167 1,422,236 548,136 � 33,042(25) 3,821,427
Peter M. Dansky 2010 464,615 � 764,660 749,016 551,405(26) � 89,060(27) 2,618,756
President, Molecular
and Cell Biology

(1) Figures in all years reflect the grant date fair value of all awards made during the year.

(2) Consists of any Executive financial planning services, executive physical, supplemental benefit premiums,
401(k) matching program, Deferred Compensation Plan (DCP) matching program, and relocation payments.
The DCP is discussed in more detail in the section entitled �Executive Compensation Discussion and Analysis.�

(3) Consists of 2010 ICP payout of $2,874,713. Mr. Lucier was not eligible for a synergy bonus, as described in the
section entitled �Executive Compensation Discussion & Analysis.�

(4) Consists of Executive financial planning services of $10,500, supplemental life insurance premiums of $490,
supplemental long-term disability premiums of $24,543, 401(k) match of $11,025, $1,350 of 401(k) make-up
match under the DCP to be credited in 2011 for compensation earned in 2010, and $107,813 in deferred stock
units to be credited under the DCP matching program in 2011 for ICP compensation earned in 2010.

(5)
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Consists of 2009 ICP payout of $3,349,039. Mr. Lucier was not eligible for a synergy bonus, as described in the
section entitled �Executive Compensation Discussion & Analysis.�

(6) Consists of Executive financial planning services of $12,250, executive physical of $1,560, supplemental life
insurance premiums of $658, supplemental long-term disability premiums of $21,651, and 401(k) match of
$7,350.

(7) Consists of Executive financial planning services of $19,984, 401(k) match of $6,900, supplemental life
insurance premiums of $15,801, executive physical of $2,500, health insurance contribution of $11,088,
enhanced security protection of $7,921, and miscellaneous award of $50.

(8) Consists of 2010 ICP payout of $825,000 and 2010 synergy bonus payout of $390,000.

(9) Consists of Executive financial planning services of $6,930, executive physical of $2,421, supplemental
long-term disability premiums of $2,637, 401(k) match of $11,025, $1,350 of 401(k) make-up match under the
DCP to be credited in 2011 for compensation earned in 2010, and $175,000 in deferred stock units to be
credited under the DCP matching program in 2011 for ICP compensation earned in 2010.

(10) 2008 figures consist of payments made from November 21, 2008 through December 31, 2008.

(11) Consists of 2009 ICP payout of $920,000 and 2009 synergy bonus payout of $585,000.

(12) SERP benefit for Mr. Stevenson was frozen on December 31, 2009.

(13) Consists of Executive financial planning services of $7,653, supplemental long-term disability premiums of
$2,637, 401(k) match of $14,700, non-qualified Excess Savings Plan match of $1,800, and taxable relocation
payments of $86,704.

(14) Consists of a cash payment equal to three years of base salary and target bonus, plus reimbursement and
gross-up for excise taxes.

(15) Consists of Executive financial planning services of $860, car allowance of $1,154, supplemental long-term
disability refund of $53, and life insurance premium payments of $132.

(16) Consists of 2010 ICP payout of $470,000 and 2010 synergy bonus payout of $225,000.

(17) Consists of Executive financial planning services of $6,930, supplemental long-term disability premiums of
$5,632, 401(k) match of $11,025, $1,350 of 401(k) make-up match under the DCP to be credited in 2011 for
compensation earned in 2010, and $107,813 in deferred stock units to be credited under the DCP matching
program in 2011 for ICP compensation earned in 2010.

(18) Consists of 2009 ICP payout of $550,000 and 2009 synergy bonus payout of $337,500.

(19) Consists of Executive financial planning services of $9,113, supplemental long-term disability premiums of
$5,632 and 401(k) match of $7,350.

(20) Consists of Executive financial planning services of $13,667, 401(k) match of $1,056, supplemental life
insurance premiums of $8,207, executive physical of $2,500, health insurance contribution of $7,567 and
$15,433 for professional services rendered by Morrison Cohen, LLP.
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(21) Consists of 2010 ICP payout of $435,000 and 2010 synergy bonus payout of $213,750.

(22) Consists of Executive financial planning services of $6,930, supplemental long-term disability premiums of
$3,134, 401(k) match of $11,025, $1,350 of 401(k) make-up match under the DCP to be credited in 2011 for
ICP compensation earned in 2010, and $107,813 in deferred stock units to be credited under the DCP matching
program in 2011 for ICP compensation earned in 2010.

(23) Consists of 2009 ICP payout of $700,000 and 2009 synergy bonus payout of $320,625.

(24) Consists of Executive financial planning services of $15,885, executive physical of $1,326, supplemental
long-term disability premiums of $3,134, and 401(k) match of $7,350.

(25) Consists of Executive financial planning services of $5,452, 401(k) match of $6,900, supplemental life
insurance premiums of $3,803, executive physical of $2,500, health insurance contribution of $11,551, and
medical expenses of $2,836.

(26) Consists of 2010 ICP payout of $348,905 and 2010 synergy bonus payout of $202,500.

(27) Consists of Executive financial planning services of $6,930, executive physical of $1,482, supplemental
long-term disability premiums of $2,853, and 401(k) match of $11,025, and $1,350 of 401(k) make-up match
under the DCP to be credited in 2011 for compensation earned in 2010, and $65,420 in deferred stock units to
be credited under the DCP matching program in 2011 for ICP compensation earned in 2010.
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Grants of Plan-Based Awards Table

The following table sets forth certain information with respect to stock and option awards and other plan-based awards
granted to the Named Executive Officers during the fiscal year ended December 31, 2010.

All
Other
Stock

Awards: All Other
Number Option Exercise Grant Date

of Awards:
of
Base Fair Value

Shares
Number

of
Price
of of Stock

Estimated Future
Payouts

Estimated Future
Payouts of Stock Securities Option and Option

Under Non-Equity
Incentive Under Equity Incentive or Units Underlying Awards Awards

Name Grant Plan Awards Plan Awards (#)
Options
(#) ($/Sh) ($)

Date Threshold TargetMaximumThreshold TargetMaximum
(a) (b) ($) (c) ($) (d) ($) (e) ($) (f) ($) (g) ($) (h) (i) (j) (k) (l)

Gregory T.
Lucier

03/01/10 N/A N/A N/A N/A N/A N/A 70,588 243,407 N/A 7,265,910

Chairman &
Chief
Executive
Officer

03/11/11(1) N/A N/A N/A N/A N/A N/A 1,943 N/A N/A 107,813

Mark P.
Stevenson

03/01/10 N/A N/A N/A N/A N/A N/A 24,509 84,516 N/A 2,522,843

President &
Chief
Operating
Officer

03/11/11(1) N/A N/A N/A N/A N/A N/A 3,154 N/A N/A 175,000

David F.
Hoffmeister

03/01/10 N/A N/A N/A N/A N/A N/A 19,607 67,613 N/A 2,018,267

Chief
Financial
Officer

03/11/11(1) N/A N/A N/A N/A N/A N/A 1,943 N/A N/A 107,813

Bernd Brust 03/01/10 N/A N/A N/A N/A N/A N/A 21,568 74,374 N/A 2,220,105
President,
Molecular
Medicine

03/11/11(1) N/A N/A N/A N/A N/A N/A 1,943 N/A N/A 107,813

Peter M.
Dansky

03/01/10 N/A N/A N/A N/A N/A N/A 14,705 50,709 N/A 1,513,676

President,
Molecular

03/11/11(1) N/A N/A N/A N/A N/A N/A 1,179 N/A N/A 65,420
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and
Cell Biology

(1) Grants to be made 3/11/2011 represent an approximate value of the company match under the Deferred
Compensation Plan (DCP). The number of units illustrated above is a projection based on the closing price of
Life Technologies shares as of 12/31/2010. The actual number of deferred stock units will be determined by the
closing price on the date of the award. The value of these awards is also reflected in the �All Other Compensation�
section of the Summary Compensation Table. The DCP is discussed in more detail in the section entitled
�Executive Compensation Discussion and Analysis.�

Options Exercised and Stock Vested Table

The following information sets forth the stock awards vested and stock options exercised by the Named Executive
Officers during the fiscal year ended December 31, 2010.

Name Option Awards Stock Awards
Number

Number Value of Value
of Shares Realized on Shares Realized on
Exercised Exercise(1) Vesting Vesting(2)

Gregory T. Lucier N/A N/A 580,788 $ 29,519,307
Chairman & Chief Executive Officer
Mark P. Stevenson N/A N/A N/A N/A
President & Chief Operating Officer
David F. Hoffmeister N/A N/A 10,990 $ 569,679
Chief Financial Officer
Bernd Brust 49,208 $ 1,416,617 13,790 $ 716,973
President, Molecular Medicine
Peter M. Dansky 16,000 $ 476,424 N/A N/A
President, Molecular & Cell Biology

(1) Represents the excess of the fair market value of the shares exercised over the aggregate price of such shares on
the date of exercise.

(2) Represents the fair market value of the shares on the date of vesting.
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Outstanding Equity Awards at Fiscal Year-end Table

The following table sets forth certain information with respect to the value of all unexercised options and unvested
stock awards previously awarded to the Named Executive Officers as of December 31, 2010 (market value for stock
awards is determined by multiplying the number of shares by the closing price of Life Technologies� common stock on
the last trading day of the fiscal year).

Equity

Incentive
Equity
Incentive

Plan
Plan

Awards:

Awards: Number Market
Equity
Incentive

Market
or

Number of
Number

of
Number

of of Shares Value of
Plan

Awards:

Payout
Value
of

Securities Securities Securities or Units Shares or
Number

ofUnearned

Underlying UnderlyingUnderlyingOption of Stock Units of unearned

Shares,
Units
or

Unexercised UnexercisedUnexercisedExercise Option
That
Have Stock That

Shares,
Units
or

Other
Rights

Options (#)
Options
(#) UnearnedPrice Expiration Not Have Not

Other
Rights

That
Have
Not

Name Exercisable UnexercisableOptions (#) ($) Date Vested Vested ($)
Not

VestedVested ($)
(a) (b) (c) (d) (e) (f) (g) (h) (i) (j)

Gregory T.
Lucier

507,352 � � 19.01 05/30/2013 � � � �

Chairman &
Chief
Executive
Officer

105,000 � � 32.69 05/14/2014 � � � �

70,000 � � 31.26 11/12/2014 � � � �
85,000 � � 38.43 05/13/2015 � � � �
85,000 � � 32.26 11/14/2015 � � � �
210,000 � � 37.33 03/01/2016 � � � �

� 485,829(1) � 22.23 11/21/2018 � � � �
� 243,407(1) � 52.00 03/01/2020 � � � �

232,531(2) 12,905,471 � �

1,062,352 729,236 � 232,531 12,905,471 � �
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Mark P.
Stevenson

69,584 � � 39.81 01/30/2017 � � � �

President &
Chief
Operating
Officer

80,972 80,971(1) � 22.23 11/21/2018 � � � �

� 84,516(1) � 52.00 03/01/2020 � �
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