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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, D.C. 20549
 _______________________ 
FORM 8-K 
_______________________ 
CURRENT REPORT
Pursuant to Section 13 or 15(d)
of the Securities Exchange Act of 1934
Date of Report (Date of earliest event reported): February 22, 2017

_______________________ 
UNIVEST CORPORATION OF PENNSYLVANIA
(Exact name of registrant as specified in its charter)

_______________________ 

Pennsylvania 0-7617 23-1886144
(State or other jurisdiction (Commission (I.R.S. Employer
of incorporation) File Number) Identification No.)
14 North Main Street, Souderton, Pennsylvania 18964
(Address of principal executive office)(Zip Code)
Registrant’s telephone number, including area code (215) 721-2400
Not applicable
(Former name or former address, if changed since last report)

 _______________________

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of
the registrant under any of the following provisions (see General Instruction A.2. below):

oWritten communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
oSoliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
oPre-commencement communications pursuant to Rule 14d-2 (b) under the Exchange Act (17 CFR 240.14d-2 (b))
oPre-commencement communications pursuant to Rule 13e-4 (c) under the Exchange Act (17 CFR 240.13e-4 (c))
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Item 5.02Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;Compensatory Arrangements of Certain Officers.

On February 22, 2017, Univest Corporation of Pennsylvania (the “Company”) entered into change in control agreements
(the “Agreement”), with certain of its executive officers, including, Roger S. Deacon, Senior Executive Vice President
and Chief Financial Officer of the Company. The Agreement commences on February 22, 2017 and ends on
December 31, 2018, with automatic annual one-year renewals of the Agreement thereafter, absent notice of
non-renewal from either party.
In the event an executive’s employment is terminated subsequent to a “change in control” during the term of the
Agreement either by the Company for a reason other than “cause” (as defined in the Agreement) or by the executive
after the occurrence of certain specified events of “good reason” described below, the Company will pay the executive a
lump-sum cash payment equal to the sum of (i) two times his highest annual base salary in effect at the time of
termination of employment for the current and two preceding calendar years (or such lesser period of time during
which he was employed by the Company) and (ii) two times his average cash bonus paid within the current and two
calendar years (or such lesser period of time during which he was employed by the Company) preceding termination
of employment. For purposes of (ii) above, to the extent that any bonus is paid with respect to a partial year of
employment, such amount would be considered on an annualized basis. In addition, the executive will receive
continuation of medical insurance benefits for two years, or a cash payment equal to the cost to obtain such benefits.
Payments under the Agreement would be reduced to the extent necessary to avoid an “excess parachute payment” under
Section 280G of the Internal Revenue Code. In the event that the executive becomes entitled to and receives benefits
under the Agreement after a change in control, he will be subject to one year non-compete and non-solicitation
covenants. In the event that the executive voluntarily terminates employment during the term of the Agreement prior
to a change in control, he will be subject to similar non-compete and non-solicitation covenants for six months.
The specified events of “good reason” permitting an executive to terminate employment following a change in control
and receive payments or benefits under the Agreement include: (i) material diminution in executive’s authority, duties
or other terms and conditions of employment; (ii) reassignment to a location greater than 25 miles from executive’s
office on the date of the change in control (unless closer to executive’s residence); (iii) material diminution in
executive’s base salary; (iv) failure to provide executive with employee benefits (retirement or pension, life insurance,
medical, health and accident insurance, and similar plans) applicable at the time of the change in control; or (v) a
material breach of the Agreement.
The foregoing description of the Agreement is qualified in its entirety by reference to the form of Agreement attached
hereto as exhibit 10.1 of this Current Report on Form 8-K, and is incorporated by reference into this Item 5.02.

Item 9.01Financial Statements and Exhibits.

(a) Not applicable

(b) Not applicable

(c) Not applicable

(d) Exhibits

Exhibit No. Description of Document

10.1 Form of Change in Control Agreement, dated February 22, 2017.
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SIGNATURE
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

Univest Corporation of
Pennsylvania

By: /s/ Jeffrey M. Schweitzer
Name:Jeffrey M. Schweitzer
Title: President and

Chief Executive Officer
Date: February 22, 2017
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EXHIBIT INDEX

Exhibit No. Description of Document

10.1 Form of Change in Control Agreement, dated February 22, 2017.
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